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Employment and Emploi et OFFICIAL USE ONLY
Social Development Canada  Développement social Canada Agreement N°:

Labour Program
Federal Contractors Program

Agreement to Implement Employment Equity

[Revised Agreement

ORGANIZATION
Legal Mame of Organization Parent company is located outside Canada
Soletech
[ives

Operating Name (if different from Legal Name of Organization) Procurement Business Number

Total number of employees n Canada &00

{Full-Time/Part-Time/Temporary) pEy
QOrganization's North American Industry Classification System (NAICS) Code N® To find your organization's NAICS Code Number please
G161 visit: http:/fwww.statcan.ge.ca/subjects-sujets/standard-

normefnaics-sclan/2002/naics-scian02i-gng.htm
Official use only (if information above is incorrect)
Progurement Business Number Total number of employees in Canada Organization's NAICS Code No

HEAD OFFICE
Address (building number, street, suite, efc.) City Province Postal Code
2260 Hocheaga Road Montreal oo H1V 163
Telephone Number Fax Number
514-TER-3587

EMPLOYMENT EQUITY CONTACT

Name {print} Title
Isabellie Frenette

Telephone Number

P

514-

CERTIFICATION

The above-named organization:
* having a combined workforce of 100 or more permanent full-time, permanent part-time and temporary employees having worked
12 weeks or more in Canada, AND
+ intending to bid on, or being in receipt of, a federal government goods or services contract, standing offer or contract issued under a
Supply Arrangement, valued at $1,000,000 or more {including applicable taxes).
Hereby certifies its commitment fo implement or maintain employment equity on an on-going basis, beyond the period of the procurement
instrument, in keeping with the Federal Contractors Program requirements. For more information on how to implement employrment equity

Important note: If an audit of the Agreement to Implement Employment Equity uncovers misrepresentation on the part of the organization,
the procurement instrument(s) with the Government of Canada may be terminated.

SIGNATORY

NOTE: The signatory must be the Chief Executive Officer OR an authorized person in an executive position with legal authority to sign a
contract on behalf of the organization.

Name (print)

Jean-Fra s Lacrolx &« CRO
Telephone Number E-mail Address
514-370-5220 dflacrol
sl Date

RETURN INSTRUCTIONS

IMPORTANT

« The originat copy of the signed Agreement to Implement Employment Equity form must be sent o the Labour Program fax,
at: (B19) 953-8768 or by e-mail at: ee-eme@hrsdc-rhdcec.gec.ca

LA
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s.19(1)

Employment and Emploi et
Social Development Canada  Developpement social Canada

APPLICATION FOR EXTENSION TO SUBMIT COMPLIANCE ASSESSMENT
INFORMATION

Federal Contractors Program

As per Appendix D - The Federal Contractors Program for Employment Equity of Treasury Board’s
Contracting Policy, contractors with a resident workforce of 100 or more employees who are awarded
goods and services contracts of $1 million or more are required to implement employment equity, submit
information on their workforce and undergo a compliance assessment. If an unforeseen situation arises
that prevents the contractor from meeting the submission of information deadline, the organization may
submit an application for an extension. The application must be completed as outlined below and signed
by a senior official of the corporation (e.g., chief executive officer, president or vice-president, authorized
manager). Once completed, the form must be sent by email to: ee-eme@hrsde-rhdec.ge.ca.

I, the undersigned, on behalf of (legal name of organization) Solotech Inc. (hereafter referred to as “the
organization™) and (Agreement to Implement Employment Equity number) 030582, agree to the following
statements:

1. Thave the authority to sign on behalf of the organization. My signature has the value of legally
binding this organization to the statements made in this document, and to the possible consequences
of being found in non-compliance with the Federal Contractors Program.

t

I am making the claim that the organization is unable to submit the documentation for the
compliance assessment within the deadline as required by the Federal Contractors Program.

3. I am therefore requesting an extension until (date) August 31, 2018, for the following reason(s):

(Please describe) We are operating with reduced staff and the summer period is an extremely
busy time for us because of the tvpe of work we do. However, we will make every effort to
meet the new deadline. To that end, we have chosen an external firm to help us in order to be
able to submit all of the information to vou in due form.

4. As asenior official of the organization, | hereby declare that all of these statements are correct to
the best of my knowledge, and I am requesting an extension.

Name: Isabelle Frenette Position Title: Vice-President, Human Resources

Email address: ifrenettesolotech.com

Telephone number: 514-370-5280

Business address: 5200 Hochelaga Street, Montreal, Quebec, H1V 1G3

Signature: |



From: Yakibonge, Mauritius [NC] On Behalf Of EE-EME

Sent: August 8, 2018 1:53 PM

To: 'ifrenette@solotech.com’ < ifrenette@sclotech.com>

Cc: Claude Deschenes < Claude.Deschenes@solotech.com>; 'Catherine Prince-Chevrier'.

<CPrinceChevrier@solotech.com
Subject: RE: Workforce Survey Questionnaire

Hello,
You have requested an extension of time to submit documentation to complete your organization’s
conformity assessment beyond the original deadline set by the Labour Program under the Federal

Contractors Program.

As requested, we grant you an extension until August 31, 2018,

If you have any questions regarding your employment equity report, please contact us at ee-
eme@hrsde-rhdsc.ge.ca.

Maurice Yakibonge

Workplace Equity Directorate, Labour Program Employment and
Social Development Canada / Government of Canada
Maurice Yakibonge ®@labour-travail.gc.ca / Tel: 819-654-6099

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada

Maurice Yakibonge@labour-travail.gc.ca/ Tel.: 819-654-6099

i P

de Veouitd, s dlversite ot Vinduglon s millow de travell o
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From: Catherine Prince-Chevrier [mailto:CPrinceChevrier@solotech.com]
Sent: August-08-18 10:42 AM

To: Yakibonge, Mauritius [NC}

Cc: Claude Deschenes

Subject: RE: Workforce Survey Questionnaire

Hello,

As agreed, you will find attached the form duly completed by a member of the
senior
management.

Let me know if anvthing is missing,

004909



We will send you our self-identification questionnaire shortly.

Thank you.

Catherine Prince-Chevrier
THIA-370-5224 CBL4-232-83840 F 514 5208858
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Erpployrerd and Soclal
Drevelopment Camads

Eamgdol ot Bvalogpenent
soslal Canada

Workplace Equity Information Management System - Solotech Inc.

Default Workforce Analysis System - Detailed Report

Date: 2018-07-25
Women
Women

Employ Equity O | Group Internal All employees Repr Avaitability Differ Place of recruitment

logation # # % % # ence,
01: Senior Management National [ [ 00%  274% 2 %////// Nationai
02: Middle g and other di s National 24 2 83% 389 % g %/////// . National
03: Professionals 18 1 67%  311% k] %/////
1121: Human Resources Professionals Torento 1 1 Wm00% 738 % 1 8 Toronto
2174 Programimers and Interactive Media Developers Mantreal 3 ] 0.0 % 16.3 % o 8 Mones
2174 Programmers and Interactive Media Developers Quebec 1 ¢ 040 % 12.4 % @ 9 Quebec
4021 Cotiege teachers and other vocational insteuctors Mantreal 1 0 0.0% 53.8% 1 %//////% Motitreal
§131: Producers, directors, chareographers and related occupations Montreal & 0 00 % 35.4% 2 %//////% Montreal
51371: Producers, directrs, chorsographers and related ccoupations Quebsc 3 ¢ H50% 2.7 % 1 7////////% Quebsps
04: Semi-professional and technical staff 404 41 1.2 % 14.9 % 60 %////%
2241 Blectronic e Bleetrical Engineering Teehnologists and Technicians Porirmd & 0 2.0 % 9.9% ¢ 4] Maongresl
2241 : Electronic and Electrical Engineering Technologists and Techniclans Ottawa ~ Gatineau 1 0 80% 131 % ¢ O Ottawa - Catineau
2242 Mair Electronics Technicians (Household and Commercial) Mantreal 33 3 9.1 % 84% 3 ] Wontreal
2342: Mair Electranics T ians (Household and Commercial) Oitawa - Gatinesu ¥ 0 H0% 59 % G 113 Otawa ~ Gatineat
2242: Maintenance Elecironios Technicians (Household and Commercial) Quebec 2 0 0.0% 4.1 % o O Queben
22427 dair Electronios ¥ ictans (Mousehold and Commercial) Toronts 3 O 4.0 % 7.9% O ] Toronto
2253 - Drafling Technologists and Technicians Mortseal 3 3 t0.0% 293 % 1 4 Montreal
2282 User Support Agents Taoronto 2 i a.0% 217 % I g Toronto
5221 Photographers Mortreal 1 0 00 % 348 % o 9 Monvesl
5225 : Audio and Viden Recording Technicians Montreal 218 19 87%  150% 33 %////% Montsesl
5225 : Audic and Video Recording Teshnicians Guebec 77 6 78 % 12.2 % g %/////% Quetec
5225 © Audio and Video Recording Technisiang Baguenay 3 0 00 % 0.0% @ 0 Saguenay
5225 : Audio and Video Recording Technicians Tarento 35 8 171 % 17.9% £ 4] Taronto
5227 . Support Staff in Motion Plctures, Broadeasting, Photography and  Peforming Arts 12 3 254 % 44,1 % Maoneal

2018-09-08
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Eegloyment and Soalal  Emplol o Hsloppament

Drevslopment Canads aneial Canada
Workplace Equity Information Management System - Solotech Inc.
Default Workforce Analysis System - Detailed Report
Date: 2018-07-25
Women
Wormnen
Employ Equity Dccupational Group Location All employees Repr tati Avaitability Differ Place of recruitment
internal# % 0 % ence,

5227 Support Qecupations in Motion Pictures, Broadeasting, Photography and the Sagrsnayd 1 33.3% 0.0% ] 1 Saguenay
Performing Arts
5241 : Graphic designers and dlustrators Montreal 1 [ 0.0 % 458 % il 4] Montreat
05: 8 i 19 5 2B3% 51,3 % 107

upervisors 5 263%  5L4% 1 /////%

ploy Equity Qccupat Group Manireal14

8 36.7 % 50.8 % 7 %//////// Montreat
Empl t Equity Occupational Group Quebecs 4 D0% 526% 3 %/////% b
06 : Foremen 30 4 133% BT % k] %//////%
9222: Supervisors in Electronie Equipment Manufacturing Montresi16 2 125%  375% 5 %/////% Montreat
8222: Supenvisors in Electronic Equipment Manufacturing Quabect [ 0.0% 0.0% 0 ¢ Cuebsc
9222: Supervisors in Elecironic Equipment Manufacturing Toronte8 é 250 % 36.4 % 3 %/////% Toronte
07: Administrative and Senior Clerical Staff 33 20 TAT%  BDAE% 2y %///////%
Employ t Equity O tional Group Monteal2s 19 TG % B8 % 20 %////////// Montres
2

Employ Equity Occupational Group Ottawa - Gatineau? 2 R % 772 % 0 Ottaws - Gatineau
Employ Equity O tonal Group Quebecd 1 333%  B09% 2 %//////% Cuebeg
Employ Equity Occug | Group Toronted 2 6.7 % 80.1 % 2 G Toronto

08: Speciatized sales and service personnel 20 4 8% 395% 8 %/////%

6221 Technical Sales Specialists - Wholesale Trade Montrealé 4 08% 3L1% 2 %//% Montreat
6221: Technical Sales Specialists - Whaolssale Trade Quebesd o 00%  324% 1 %///// Quebec
5221; Techrical Sates Spectalists - le Trade Torontot 1 7% 297% 2 %////// Toronto

6222: Retail and Wholesale Buyers Montreal t [53 00%  519% 1 %////% Montreat

$342 : Tailars, dressmakers, furriers and miliners Toronted 3 H00% BLO% 2 t Toronty

09: Skilled workers and artisans 22 1 45%  104% 2 W///////%

7248 Telscommunications Equipment installers and Repairers Monireal1d 1 1.7% 4.3 % 1 4] Bontreat

7246 Telecommunications Equipment installers and Repairsrs Ottawa - Gatinsaus G 0.0 % 113 % 1 V////////% Ottawa ~ Gatineau
7248: Telew wnications Equipment Instadlers and Repairers Tororted ¢ 04.6% 14.0 % g G Toranto

Page 2 of 12 fag
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Erpployrerd and Soclal
Drevelopment Camads

Eamgdol ot Bvalogpenent
soslal Canada

Workplace Equity Information Management System - Solotech Inc.

Default Workforce Analysis System - Detailed Report

Date: 2018-07-25
Women
Wormen
Employ Equity Dccupational Group Internal All employees Repr ifahility Differ Place of recruitment
location # % % # encey
7394 : Painters and decorators (except interins decorators) Morireal 1 G 2.0% 9.2 % G 0 Montreal
10 : Office staff a4 15 188%  629% 57 %//////%
Employ Equity O | Group tontreal 73 12 164%  625% 46 % Montreal
Employment Equity Occupational Group Quebec 5 2 40%  616% 3 %/////////% Cuebec
Employment Equity O | Group Toronto 13 1 7% 65.2% 8 %///////% Toronto
11: Intermediate sales and service personnel 18 L] 56 % 62.0 % 11 m
Employment Equity Occupational Group Montreal 13 4 77%  61.8% 8 %///////% Mortreal
Employ Equity O |} Group Cttawa - Gatineau 2 [ 0.0% 61.8 % 1 %///// Ottawa - Gatingau
Employ Equity Occupational Group Quebec i 4 0.0%  608% 1 %////// Quebec
Employ Equity O | Group Tarento 2 [ 00%  638% 4 %////////% Toronto
12: Skilled Manual Workers 32 5 15B%  188% 8 %////%
ploy Equity Occupational Group hManireal 29 5 172%  184% § 0 Monteal
Empl t Equity O } Group Toronto 3 1} 00%  22.0% 1 %//////% Toronte
Total 711 W3 145% 289% 208 m
The total doss not necessarlly equal the sum of the compenents due fo rounding.
Bources: 2011 Nationat Household Survey and internal employer data
Page 3 of 12
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Eegloyment and Soalal  Emplol o Hsloppament

Drevslopment Canads aneial Canada
Workplace Equity Information Management System - Solotech Inc.
Default Workforce Analysis System - Detailed Report
Date: 2018-07-25
Aboriginal
Aboriginat

Employ Equity Dccupational Group Internal All employees Repr tati Avaitability Differ Place of recruitment

location # # % % # encey
01: Senior Management National & G .0 % 29% { £} Maticna
02: Middie and other dil S National 24 G 0.0% 2.2% 1 %///////% Naticnal
03: Professionals 15 G 0.0% 0.4 % 0 3]
1121: Human Resources Professionals Toranlo 1 G 0.0% 0.6 % a 0 Toronto
2174: Programmers and Interactive Media Developers Montreal 3 o 0.0 % 0.4 % 9 9 Monteal
2174: Programmers and Interactive Media Developers Queheo 1 G 0.0 % 0.7 % o 0 Quebec
A4021: Coliege teachers and other vocational instructors Montreal 1 4 0.0% 0.8% 0 4 Monveal
5131 Produsers, dirgctors, choreographers and related oooupstions Montres & 3 {.0 % 0.6 % b} i Mantreal
5131: Producers, directrs, choreographers and related cooupations Quebec 3 G 0.0 % 0.0 % O 0 Quebes
04: Semi-pi ional and technical staff 401 3 4.7% 0.2% 1 pa
2241 Blectronic and Electrical Engineering Technologists and Technicians Mortreal & G Q.0 % 0.6% 0 0 Montreal
2241 ; Electronic and Electdgal Engineering Technologists and Technicians Ottawa - Gatineau 1 G 0.0% 26% ] 0 Otaws - Gatineay
2242 Maintenance Electromics Technicians (Household and Commercial) Maontreal 33 83 {10 % 0.5 % b @ Montreal
2842 Maintenance Elsctronics Technickans (Household and Commaercial) Oitaws - Gatineau ¥ & 0.0 % 1.7% 0 4] Qitawa - Gatiieau
2242 Maintenance Electronics Techsisians (Househaold and Commaersial) Qushes 2 G 0.0% 0.0 % ] 0 Cueber
2247 Maintenance Electronics Techniclans (Household and Commercial) Toronts k3 3 0.0 % 0.7 % O a Toronto
2253 Drafting Technologists and Technicians Montreal 3 G D.0% 1.5% a 8§ Monweal
2282: User Support Agents Toronto 2 [ 0.0 % 0.4 % b} & Taronto
5221 Photographers Mortseal 1 G 1.0 % 0.0 % g 113 NMontreal
5225 : Audio and Video Recarding Techniclans Martreal 218 2 0.9 % 9.0% 0 2 Monteal
5225 : Audio and Video Recording Technicians Quebec 77 1 13 % 0.0 % ] 1 Quebec
5225 : Audio and Video Recording Technicians Baguenay 3 G 0.0% 0.0 % O 0 Saguenay
5225 : Audio and Video Recording Technicians Tarento 35 ¢ 0.0% 19% 1 %//////% Toronto
B227 : Support Staff in Motion Pictures, Broadeasting, Photography and  Montreal 12 ¢ D0 % 9.0% a 0 Monwesl
performing arts

Page 4 of 12
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Eegloyment and Soalal  Emplol o Hsloppament

Drevelopment Camads aneial Canada
Workplace Equity Information Management System - Solotech Inc.
Default Workforce Analysis System - Detailed Report
Date: 2018-07-25
Aboriginal
Aboriginat
Employ Equity Dccupational Group Location All employees Repr tati Avaitability Differ Place of recruitment
internal# # % % 8 encey
5227 Support Cocupations in Mation Pictures, Broadeasting, Photography and the Sagusnayd G 0.0 % 0.0 % { ¢ Saguenay
Performing Arts
5241 : Graphic designers and dlustrators Montreal 1 ¢ D.0% 1.0% il €] Montreal
05: Supervisors 19 i 5.3% 0.9 % a 1
ploy Equity Occupath Group Menirealid 1 1% 0.8% 0 1 Montreal
Empl ¢ Equity Occup | Group Quebech ¢ 0.0% 12% 9 § Quebec
06 : Foremen AW ] .03 % 0.0 % 0 ¢
G222 Supervisors in Elecironic Equipment Manufacturing Montrealt6 G 0.0% 0.0% Ei] G Montreal
8222: Supenvisors in Electronic Equipment Manufacturing Cuebech ¢ 0.0% 0.0 % il ¢ Quebec
Q222 Supsrvisors in Electronic Equipment Manufacturing Torontad 4 1.0 % 0.0% a G Toronto
07: Administrative and Senior Clerical Staff 33 G 0.0 % 0.9 % 9 6]
Employ Equity Occupati | Group Montreai2s 4 1.0 % 0.7 % { [¢] Montres
Employ Equity Occuy | Group Otlawa - Gatineau? Y 0.0% 3.2 % Q 0 Ottawa - Gatinesy
Employ Equity Occupational Group Quebec3 G D.0% 0.7 % 9 0 Quebea
Employ t Equity Occupational Group Toronto3 o 0.0 % 0.8 % a G Toronto
08: Speciatized sales and service personnel 20 G 0.0 % 0.5% 0 G
6221; Technica! Sales Specialists - Wholesale Trade Montreal6 [ 0.0% 0.8 % 4 6 Montresl
6221: Technival Sales Spacialists - Wholesale Trads Quebend O {0 % 0.0 % i 4] Guebes
8221: Techrical Sales Specialists - la Trade Toronte6 G D0% 0.4 % 0 G Tomnto
6222: Retail and Wholesale Buyers Montreal 1 o 1.0% 0.6 % a G Montreal
6342 © Tailars, dressmakers, furriers and miliners Toronted G 0.0 % 0.6% 0 ¢ Torento
0%: Skilled workers and artisans 22 G 0.0% 1.3% 9 4
7248 Telscommunications Equipment installers and Repairers Monireal1d 3 1.0 % 0.7 % { G Monteal
Ted6: Telenarmmunications Equipment installers and Repairers Ottawa ~ Gatinsaus G 0.0% 34% ki 0 Oftawa - Gatinesu
7248: Telew wnications Equipment Instadlers and Repairers Tororted o 1.0 % 0.7 % a 6 Toronto
Page 5 of 12
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Eegloyment and Soalal  Emplol o Hsloppament
Drevelopment Camads soslal Canada

Workplace Equity Information Management System - Solotech Inc.

Default Workforce Analysis System - Detailed Report

Date: 2018-07-25
Aboriginal
Aboriginat
Employ Equity Dccupational Group Internal All employees Repr ti Avaitability Differ Place of recruitment
location # # % 9% # encey
7264 : Painters and decarators (except interinr decorators) Montreal 1 4 40% 0.6 % {) G Maontreal
18 : Office staff a1 1 11% 08% 1 [¢]
Employ t Equity Occupational Group Montreal 73 1 14 % 0.8 % 1 6 Monbeat
Employment Equity Occupational Group Quebec 5 G 0.0% 0.6% D 0 Quebec
Employment Equity Occupational Group Toronto 13 4 0.0% 0.7 % i 0 Toronto
11: Intermediate sales and service personnel 18 G 00 % 11 % 0 G
Employment Equity Occupational Group Montreal 13 4] 0.0 % 089% 0 0 Monbeat
Employ Equity O ional Group Ottawa - Gatineau 2 G 0.0 % 30% 0 G Ottews - Gatineau
Employ Equity Qccupational Group Quebec k] [+ 8.0 % 1.2 % ] ] Quebec
Employ Equity Occupational Group Torento 2 o 0.0% 06 % { G Toronto
12: Skilled Manual Workers 3z 1 31 % 0.8 % 0 1
ploy Equity Oecupational Group Monireal 28 1 34 % 0.8% 0 1 Mantraal
Employment Equity Occupational Group Toronto 3 ] 0.0 % 0.7 % { G Toonto
Totad 711 8 0.8 % 0.8 % 3 3
The total doss nat necessarly equal the sum of the componants due 1o rounding.
Bources: 2011 Nationat Household Survey and internal employer data
Page 6 of 12
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Eegloyment and Soalal  Emplol o Hsloppament

Drevelopment Camads aneial Canada
Workplace Equity Information Management System - Solotech Inc.
Default Workforce Analysis System - Detailed Report
Date: 2018-07-25
Members of Visible Minorities
Members of Visible Minorities

Employ Equity Dccupational Group Internal All employees RepresentationAvailabitity Ditfer Place of recruitment

location # # P % # encey
01: Senior Management National 6 G 80%  101% 1 %/////% National
02: Middle and other di s National 24 1 £2% 15.0 % 4 %////% Nationat
03: Professionals 15 1 6.7 % 11.9 % 2 %/////%
1121: Human Resources Professionas Torerto 1 0 00% 343 % G 0 Toronto
2174: Programmers and Inferactive Media Developers Montreal 3 4] Q0% 25,1 % 1 %////// . Montreal
2174: Programmers and Interactive Media Developers Queheo 1 1 W00.0% 78 % o 1 Quebec
A4021: Coliege teachers and other vocational instructors Montreal 1 0 0.0% 126% 4 4 Monveal
5131 Produsers, dirgctors, choreographers and related oooupstions Montres & i 44 % 8.2% e 4] Mantreal
5131: Producers, directrs, choreographers and related cooupations Quebec 3 O B0% 0.0% ¢ 0 Quebes

04: Semi-p tonal and technical staff 401 16 40%  105% 42 %/////%
2241 : Electronic and Electrical Engineering Technologists and Technicians Montreal & o 0.0 % 17.8% 1 %//////% fionweal

2241 : Electronic and Electdeal Engineering Technologists and Technicians Ottawa - Gatineau 1 1 0% 235 % 4 1 Ottawa - Gatineay
2242 Maintenance Electronics Tachnictans (Household and Commercial Montreal 33 1 3.0 % 214 % 7Y Monteal
‘ 3 ‘ e
2842 Maintenance Elsctronics Technickans (Household and Commaercial) Oitaws - Gatineau ¥ i 30 % 175% ¢ 4] Qitawa - Gatiieau
2242 Maintenance Electronics Techsisians (Househaold and Commaersial) Qushes 2 193 8.0% 14 % o 0 Cueber
2242 Wi Electranics T ik Household and Commercial) Toronta 3 ] 0.0 % 49.7 % 17 Toronte
i ictans ( ////////%
2253 Drafting Technologists and Technicians Montreal 3 ¢ 90% 14.8% @ 8§ Monweal
2282: User Support Agents Toronto 2 o 0.0 % 56.0 % 17 Torante
eel L] % 8.0 % ////%
5221 : Photographers Moritrsad 1 Y 0.0 % 10.7% G £ Monwes!
5225 - Audio and Video Recording Technicians Montreal 218 & 2.7 % 9.7 % 2% Montreal
? ‘ =
5225 : Audio and Video Recording Technicians Quebec 7 4 52 % 0.0% O 4 Quebec
5225 : Audio and Video Recording Technicians Baguenay 3 Y 00 % 0.0 % o 0 Saguenay
5225 : Audio and Viden Recarding Technici Torenk 35 4 11.4% 23.9% 87 Toronto
udio and Video Recording Technicians aranto 4 g ////%

5227 » Support Staff in Motion Pictures, Broadeasting, Photography and  Performing Arts 12 i3 4.0 % B1%

-

%//////// Montreal
2018-09-05 Page otz (hﬂﬁd%ﬁ
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Eegloyment and Soalal  Emplol o Hsloppament

Drevslopment Canads aneial Canada
Workplace Equity Information Management System - Solotech Inc.
Default Workforce Analysis System - Detailed Report
Date: 2018-07-25
Members of Visible Minorities
Members of Visible Minorities
Employ Equity Dccupational Group Location All employees RepresentationAvailabitity Ditfer Place of recruitment
internal# # % 9% # encey
5227 Support Cocupations in Mation Pictures, Broadeasting, Photography and the Sagusnayd ¢ 0.0% 09.0% { £} Saguenay
Performing Arts
5241 : Graphic designers and dlustrators Montreal 1 3 2.0 % 154 % O L] Monireal
05: 8 i 1% .0 % 12,9 % 27
upervisors ] 0.0 % 29% 2 ////%
ploy Equity Occupational Gro Manireal14 0 0.0 % 16.7 % 27 fonteal
Quity up anirea a % ///////%
Empl t Equity Occupational Group Quabech 14 0.0% 23% g 9 Quebss
06 : Foremen 3 0 00%  258% 87
reme ‘ ‘ o
Yagz: S is i Electronic Equiprment Manufactur Maontresit6 ¢ 0.0 % 17.9 % 37 Maontresl
upervisors in Electronie Equipment Manufacturing ontres Ya % ////% el
9222 Supervisors in Electronic Equipment Manufacturing Quebect 143 0.0% 0.0 % ) ] Cuebes
9222 Supervisors in Elecironic Equipment Manufacturi Toronted ] 0.0 % 61.2% 5 7 Toronto
DUPSTVISOP FHE B LD 40 ﬂg T o ////////% £
07: Administrative and Senior Clerical Staff 33 4 12.1% 13.8% 4 0
p t Equity Occupational G tlonireal2s 2 8.0 % 122% 37 Wontreal
y quity roup lonireal2s ////% ontreal
Employ Equity Occupational Group Ottawa - Gatineau? Y 0.0% 122% ] g Ouawa - Gatineau
Employ Equity Occupational Group Quebec3 0 0.0% 15% a 0 Quebes
Employ t Equity Occupational Group Toronto3 2 6.7 % I3% 1 1 Toronto

08: Speciatized sales and service personnel 20 1 50%  24.0% 5 %//////
5221; Technicat Sales Specialists - Wholesale Trade Montrealé 0 0.0% 124 % 1 %//////// Montreal
i

6221: Technival Sales Spacialists - Wholesale Trads Quebend ¥ {0 % 2.4 % b 5] Quebed
5221: Technical Sates Specialists - Wholesale Trade Torontn6 0 00% 321 % 2 %////// Toronto
6222 Retll and Wholesale Buyers Montreal t 0 1.0% 14.9 % ] 9 Monieal
8342 : Tailors, dressmakers, furriers and miliiners Toronted 1 333% 62.9% 2 7////////% Toron
03: Skilled workers and artisans 22 0 00%  219% 5 %/////////
7248 Telscommunications Equipment installers and Repairers Monireal1d i} 1.0 % 252 % 3 %/////% Marstreal
i
Te46: Telecarmmunications Equipment installers and Repairers Ottawa ~ Gatinsaus 0 0.0% 58% a 0 Quawa - Gatineau

7246 Telecommurnitations Equipment installers and Repairers Torontod ¢ 0.0% 421 % 1 %////// Yoo
i

( : Lol

2018-09-05 Page 8 of 12 a da
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Erpployrerd and Soclal
Drevelopment Camads

Eamgdol ot Bvalogpenent
soslal Canada

Workplace Equity Information Management System - Solotech Inc.

Default Workforce Analysis System - Detailed Report

Date: 2018-07-25

Members of Visible Minorities

Members of Visible Minorities

Employ Equity Dccupational Group Internal All employees RepresentationAvailabitity Ditfer Place of recruitment
location # # % % # encey
7394 : Painters and decorators (except interins decorators) Montreal 1 G 0.0% 10.4 % G 0 Montreal
10 : Office staff o1 3 1.1 % 21.0% 19 W
Employment Equity O | Group Montresl 73 T 4% 174 % 13 g moeal
Employment Equity Gccupational Group CQuebes 5 ¢ DO%  20% o 0 Quebec
Employ Equity O | Group Toronto 13 [ 00% 481 % [ %//////% ‘Toronto
11: Intermediate sales and service personnel 18 G 0.0 % 241 % 4 %///////%
Employment Equity Gocupational Group Mostreal

Montreal 13 ¢ 0.0%  222% 3 %/////////

Employ Equity © ional Group Citawa - Gatineau Z 3 {.0 % 2200 % i Ottawa - Gatingau
Employ Equity Occupational Group Quebec i G 0.0 % 3.0% ¢ 0 Quebes
Employment Equity © tional Group Taranto 2 G 0.0% 48.9 % 1 %//////% Toronie
12: Skilled Manual Workers az & 00%  260% 8 %///////%
ploy Equity Occupational Group Manireal 28 4 00% 227 % 7 %///////% Montreal
Employment Equity Occupational Group Toronto 3 53 Q0%  575% 2 %//////% Taronts
Total 713 24 34 % 148 %

The total doss nat necessarly equal the sum of the componants due 1o rounding.

Bources: 2011 Nationat Household Survey and internal employer data

2018-09-08

wo e
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Eegloyment and Soalal  Emplol o Hsloppament

Gevelopment Canads  soelal Canada
Workplace Equity Information Management System - Solotech Inc.
Default Workforce Analysis System - Detailed Report
Date: 2018-07-25
Persons with disabilities
Persons with disabilities
Employ Equity Dccupational Group Internal All employees RepresentationAvailabitity Ditfer Place of recruitment
tocation # # % % R

0102 : Executives Nationat 30 0 0.0% 43% 1 %/////% Nationa
03: Professionals Natianal 15 9 0.6 % 3.8% 1 %////% Nationai
04: Semi-professional and technical statf Nationat 401 3 0.7 % 4.6 % 18 m Nationa
05: Supervisors Nationat 19 9 00%  139% 3 %////////% Nationat
06 ; Foremen Nationai 30 9 0.0% 78% 2 %///////% Nationai
07: Administrative and Senior Glerical Staff Nationat 33 0 0.0% 34% 1 %/////// A Nationa
08: Specialized sales and service personnel Nationat 20 9 0.0 % 35 % 1 %///////% Nationat
09: Skilled workers and artisans National 22 0 0.4 % 38 % 1 %///// Natinnai
10 : Office staff National 3] 0 0.0% 70% 6 %////// Nationai
11: Intermediate sales and service personnel Natianal 18 9 00% 5.6% 1 %////////% Nationai
12: Skilled Manual Workers Nationat 32 1 31 % 4.8% 2 %///% Nationai
Total 71t 4 0.5 % 52% a7

The total does not necessarily equal the sum of the components due fo rounding.

Sources: 2012 Canadian Disabifity Survey and intermal employer data

Page 10 of 12 fag
250505 Canada

004920



Eegloyment and Soalal  Emplol o Hsloppament
Drevelopment Camads soslal Canada

Workplace Equity Information Management System - Salotech Inc.

Default Workforce Analysis System - Detailled Report
Date: 2018-07-25

Reasons why an occupational category or area of recruitment has been changed.

3.Partly because of language, the recruitment pool is not at the Canadian level but rather at the provincial ievel.

4.The recruitment of semi-professional and technical staff is done at the regional level. Technicians do not move from
one region to another (moving expenses are not covered for this type of empiloyment).

06, Recruitment of foremen {as well as supervisors) is done at the regional ievel. Foremen do not move from one region
to another (and moving expenses are not covered for this type of employment).

8.Recruitment of sales and service staff {20 people) is done at the regional level. These employees do not move from
one region to another for a job {moving expenses are not covered for this type of employment).

3.Recruitment of skilled workers and artisans (22 people) is done at the regional level. These employees do not move
from one region to another for a job (moving expenses are not covered for this type of employment).

Default Data for Workforce Analysis - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group 01: Senior Perform an analysis by Piace of recruitment
Managers EEQG Nationai
02: Middle and Other Managers 03: Professionals CPEME Nationat
04: Semi-Professional and Technical Personnel CNP CMA (National
05: Supervisors CNP CMA [default
6. Foremen CPEME Braxincial)
7.08: Specialized sales and service personnel 09: CNP CMA (default
Skilled workers and craftspeople CNP Bigxincial)
10 : Clerical staff CPEME CMA (defauit
1111: Intermediate sales and service personnel 12: CNP CMA (default
Skilled manual workers CPEME Erpuincial)

CPEME CMA

CPEME CMA

CPEME CMA

CPEME

CPEME

2018-00.05 CPEME! of 12 (hﬂ&d%ﬁ

CPEME

CPEME

CPEME

CPEME

CPEME

CPEME

004921



Eegloyment and Soalal  Emplol o Hsloppament
Drevelopment Camads soslal Canada

Workplace Equity Information Management System - Salotech Inc.

Default Workforce Analysis System - Detailled Report
Date: 2018-07-25

Default Data for Workforce Analysis - Persons with Disabilities

Employment Equity Occupational Group Perform an analysis by Piace of recruitment
01/02 : Executives CPEME Nationat
3. : Professionals CPEME Nationat
4.: Semi-professional and technical staff 05 : CPEME Nationat
Supervisors CPEME Nationai
6. Foremen CPEME Nationat
7.08: Specialized sales and service personnel 09: CPEME Nationat
Skilled workers and craftspeople CPEME Nationat
10 : Clerical staff CPEME Nationatl
1111: Intermediate sales and service personnel 12: CPEME National
Skilled manual workers CPEME Nationat

CPEME Nationat

CPEME

CPEME

CPEME

CPEME

CPEME

Page 12 of 12 Lol
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Eegloyment and Soalal  Emplol o Hsloppament

Drevslopment Canads aneial Canada
Workplace Equity Information Management System - Solotech Inc.
Default Workforce Analysis System - Summary Report
Date: 2018-07-25
Women
Women
Empl Equity Occupational Group All employees Repr i Avaitability Differ
# # % % # G

01: Senior Management 6 b 00% 274% g
92: Middle and other di 24 2 83%  389% g %/////%
03: Professionals 15 1 67%  329% 5 %///////%
04: Semi-professional and technical staff 401 41 1.2 % 17.4% 70%
05: Supervisors 15 5 263%  513% vl
06 : Foremen 30 4 133%  35.1% 11 %////////%
47: Administrative and Senior Clerical Staff 33 M 727%  805% 27 %//////
08: Specialized sales and service personnel 0 4 00% 3% 8 %///////%
09: Skilled workers and artisans 22 ! 45% 101 % 2 %///////%
10 : Office statf 91 1B 1BE% 629% 57 %////%
11: intermediate sales and service personnel 18 1 56%  620% 11 m
12: Skilled Manual Workers 32 5 156%  188% 6 %/////%

Total 711 03 145% 30.5 % 218 %/// -

The total does not necessarily equat the sum of the components due 1o rounding.

Page 1 of 6 L
20180005 Canada

004923



Erpployrerd and Soclal
Drevelopment Camads

Eamgdol ot Bvalogpenent
soslal Canada

Workplace Equity Information Management System - Solotech Inc.

Default Workforce Analysis System - Summary Report

Date: 2018-07-25
Aboriginal
Aboriginal

Employ Equity O | Group All employees Repr Avaitability Ditfer

# # % % PR G
91: Senior Management & G 4.0% 29% 3] 0

N e *, i 7

02: Middle and other dir 24 4 0.0% 2.2 % 1 /////////%
03: Professionals 15 o 0.0% 1.9 % 1] 4]
94: Semi-p ional and i staff 401 3 6.7 % 08% 3 &}
05 Supervisors 1% ¥ 5.3 % 0.9 % a 1
06 : Foremen 30 Y 0.0% 0.0% 4 1]
07: Administrative and Senior Clerical Staff 33 G G.0% 0.9 % ¢ 4]
08: Specialized sales and service personnel 20 4 6.0 % 1.0 % 4] i
08: Skilled workers and artisans 22 ¢ 0.0 % 13% 0 &
10 : Office staff 81 t 11% 9.8 % 1 4]
11: intermediate sales and service personnel 18 o 0.0% 1.1 % 4] a
12: Skilled Manual Workers 32 ¥ 31 % 0.8% 1] 1
Total 711 8 G8 % 0.9 % ] 1

The tatal does not necessarily equal the sum of the components due to rounding.

2018-09-08

Page 2 of 6
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Eegloyment and Soalal  Emplol o Hsloppament

Drevelopment Camads soslal Canada
Workplace Equity Information Management System - Solotech Inc.
Default Workforce Analysis System - Summary Report
Date: 2018-07-25
Members of Visible Minorities
Members of Visibie Minorities
Employ Equity Occupational Group All employees RepresentationAvailabitity Ditfer

# # % % # encey

01: Senior Management 6 [ 00%  10.1% 1 %////%
02: Migdle management and other directors 24 Tooo42% 150% v
03: Professionals 15 1 87%  177% 3 %//////%
06: Semip ional and technical staff 491 16 40% 9.0% 36%
05: Supervisors 13 0 60% 128% 3 ]
06 : Foremen 30 [ 0%  1B1% 5 %//////%
07: Administrative and Senior Clerical Staff 33 4ttt 18s% 4 o
08: Specialized sales and service personnel 20 1 50%  175% 4 %///%
09: Skilled workers and artisans 22 0 00 % 16.3 % 4 %/////////%
10 : Office staff 1 1 1%  210% Wi
11 intermediate sales and service personnel 18 [ 00%  24.1% 4 %////// °
12: Skilled Manual Workers 32 0 DO%  260% g

Totas 711 24 34 % 13.2 % 94 %////%

The tatal does not necessarily equal the sum of the components due to rounding.

Page 3 of 6 L
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Eegloyment and Soalal  Emplol o Hsloppament
Drevelopment Camads soslal Canada

Workplace Equity Information Management System - Solotech Inc.

Default Workforce Analysis System - Summary Report

Date: 2018-07-25

Persons with disabilities

Persons with disabilities

ployment Eaulty Occor groee Aemelonees # F’# % :;, # "D”:‘::;
91/02 : Executives 30 0 00%  43% 1 %/////%
43: Professionals 15 ¢ 0.0 % 35% ! %/////%
04: Semi-p ional and technical staff 401 3 67%  4B% 18 m
05: Supervisors 19 [ 00 % 13.8% 3 %/////%
06 : Foremen 30 4 0.0% 7.8% 2 %///////%
07: Administrative and Senior Clerical Staff a3 o 04 % 3.4% 1 %///////// -
08: Specialized sales and service personnel 20 ¢ H0% 35% 1 7////////%
09: Skilled workers and artisans 22 [ 0.0% 38 % t %/////////%
10 : Office staff 91 0 00 % 7.0% 6 %///////// .
11: intermediate sales and service persannel 18 G 00% 56% 1 %/////////%
12: Skilled Manual Workers a2 Pt Ak g

The total does rot necessarily equal the sum of the components due lo rounding.

2018-09-08

Page 4 0f 6
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Eegloyment and Soalal  Emplol o Hsloppament
Drevelopment Camads soslal Canada

Workplace Equity Information Management System - Solotech Inc.

Default Workforce Analysis System - Summary Report
Date: 2018-07-25

Default Data for Workforce Analysis - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform an analysis by Place of recruitment
01: Senior Management EEOG National
02: Middle management and other directors EEOG Nationatl
03: Professionais CNP Nationati
04: Semi-professional and technical staff CNP Provincial
05: Supervisors EEOG CMA

06 : Foremen CNP Provincial
07: Administrative and Senior Clerical Staff EEOQG CMA

08: Specialized sales and service personnel CNP Provincial
09: Skilled workers and artisans CNP Provincial
10 : Office staff EEOG CMA

11: Intermediate sales and service personnetl EEOG CMA

12: Skilied Manual Workers EEOG CMA

Page 5 of 6 L
20180005 Canada
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Eegloyment and Soalal  Emplol o Hsloppament
Drevelopment Camads soslal Canada

Workplace Equity Information Management System - Solotech Inc.

Default Workforce Analysis System - Summary Report
Date: 2018-07-25

Default Data for Workforce Analysis - Persons with Disabilities

Empioyment Equity Occupational Group Perform an analysis by Piace of recruitment
01/02 : Executives CPEME Nationat
3. : Professionals CPEME Nationai
4.: Semi-professional and technical staff 05 : CPEME National
Supervisors CPEME Nationat
€. : Foremen CPEME National
7.08: Specialized sales and service personnel 09: CPEME Nationat
Skilled workers and craftspeople CPEME Nationat
10 : Clerical staff CPEME Nationai
1111: Intermediate sales and service personnel 12: CPEME National
Skilled manual workers CPEME Nationat

CPEME Nationat

CPEME

CPEME

CPEME

CPEME

CPEME

Page 6 of 6 L
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis
Solotech inc. |

2018-08-29

Data from Eirst/Previous Worklorce Analysis
07 -

All Employees

Employment Equity Occupational Group (EEOG)

Senior Managers
02  |Middle & Other Managers
03 |Professionals
04 {Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel
09 {Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilied Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

2006 Census of Canada

All Employees

o]
0
0
0
0
0
0
0
0
0
0
0
0
0
0

Page 1 of 38
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis
Solotech inc. |

2018-08-29

Data from Eirst/Previous Worklorce Analysis
07

25

Data from Subseguent/Current Workforce Analysis

AN Employees Al Employees
[ Representation |_Availabiity® [ Representation | _Availabiity*_|
...

Table 6: Aboriginal Peoples

Employment Equity Occupational Group (EEOG)

13 {Other Sales & Service Personnel 0
14 {Other Manual Workers 0
Total 711

* Source:

2006 Census of Canada

01  |Senior Managers 6 0
02  |Middle & Other Managers 24 0
03 |Professionals 15 0
04 {Semi-Professionals & Technicians 401 3
05 |Supervisors 19 1
06  |Supervisors: Crafts & Trades 30 0
07 |Administrative & Senior Clerical Personnel 33 0
08 |Skilled Sales & Service Personnel 20 0
09 {Skilled Crafts & Trades Workers 22 0
10 |Clerical Personnel 91 1
11 |Intermediate Sales & Service Personnel 18 0
12 {Semi-Skilled Manual Workers 32 i

0

0

6

Page 2 of 38
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis
Solotech inc. |

2018-08-29

Employment Equity Occupational Group (EEOG)

Data from Eirst/Previous Worklorce Analysis
—-

Data from Subseguent/Current Workforce Analysis
' 0 0

All Employees

Senior Managers

02  |Middle & Other Managers 24

03 |Professionals 15

04 {Semi-Professionals & Technicians 401

05 |Supervisors 19 0

06  |Supervisors: Crafts & Trades 30 0

07 |Administrative & Senior Clerical Personnel 33 4

08 |Skilled Sales & Service Personnel 20 i

09 {Skilled Crafts & Trades Workers 22 0

10 |Clerical Personnel 91 1

11 |Intermediate Sales & Service Personnel 18 0

12 {Semi-Skilled Manual Workers 32 0

13 |Other Sales & Service Personnel 0 0

14 |Other Manual Workers 0 0
Total 711 4

* Source:

2006 Census of Canada

Table 7: Members of Visible Minorities
Subsequent/Current Workforce Analysis
All Employees Members of Visible Minorities

-

Page 3 of 38
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis
Solotech inc. |

2018-08-29

Employment Equity Occupational Group (EEOG)

Data from Eirst/Previous Worklorce Analysis
07

25

Data from Subseguent/Current Workforce Analysis

AN Employees
[ Representation |_Availability®

01/02 Managers 30 0
03 {Professionals 15 0
04 {Semi-Professionals & Technicians 401 3
05 |Supervisors 19 0
06 |Supervisors: Crafts & Trades 30 0
07 |Administrative & Senior Clerical Personnel 33 0
08 |Skilled Sales & Service Personnel 20 0
09 {Skilled Crafts & Trades Workers 22 0
10 |Clerical Personnel 91 0
11 |Intermediate Sales & Service Personnel 18 0
12 {Semi-Skilled Manual Workers 32 i
13 |Other Sales & Service Personnel 0 0
14 |Other Manual Workers 0 0

Total 711 4|

2012 Canadian Survey on Disability

Table 8: Persons with Disabilities

Subsequent/Current Workforce Analysis

All Employees Persons with Disabilities
[ Representation | Availabiliy® |
& 0008 1 % @

Page 4 of 38
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Solotech inc.

2018-08-29

07 25 - - -

Data from Form 4 - Employees Data from Form 5 - Emplovees Data from Eorm 6 - Emplovees

Hired Promoted 1erminated

Table 1: Women Table 5: Women Table 9: Women
Full-time / National Part-time / National Full-time / National | Part-time / National

Bull-time / National | Part-time / National
All

Women Monmen
Employees Employees
Promoted P Promoted

| ¢ @ ¢ | 85 | 4

o Monien -

Employees
i Terminated

| % | ¢

All

Senior Managers
02 [Middie & Other Managers
03 [Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel
11 {Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

131Other Sales & Service Personnel

14 |Other Manual Workers
Total

Do oD DT DD

==

DI DD D DD D DD DD DD
S D DD D D R D
SID OO Do DD DD DD D DD
Dl o & s & 05 o b o D s o o o
Dl © & & S 5 o & 5 O o o o

0
0
0
0
0
0
0
g
0
L
0
0
0
0
0

S D D D g O gh OB b 3 b o 2D O

===

Page 5 of 38
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Solotech inc.

2018-08-29

04

06
07
08
09
10
i1
12
13
14

Senior Managers
Middie & Other Managers

Professionals

Semi-Professionals & Techniciang
Supervisors

Supervisors: Crafts & Trades
Administrative & Senior Clerical Personnel
Skilled Sales & Service Personnel

Skilled Crafts & Trades Workers

Clerical Personnel

Intermediate Sales & Service Personnel
Semi-Skilled Manual Workers

Other Sales & Service Personnel

Other Manual Workers

Start Date of Flow Data

2

5 N N -

Data from Form 4 - Employees

Hired

Table 2: Aboriginal Peoples

Eull-time / National | Part-time / National Full-time / National | Part-time / National
Al . All Aboriginal Al Aboriginal
Aborigiant Emplosees | Pooples | Emplovees | Peoples
. - Promoted Promoted Promoted Promoted
| & @ & 1 & ] &8

Total

S D D D g O gh OB b 3 b o 2D O

Promoted

‘Table 6; Aboriginal Peoples

0

O IG BD BN 0 gD 0D S BN Gh i e i

Data from Form 5 - Emplovees

Dl o & s & 05 o b o D s o o o

Data from Eorm 6 - Emplovees

1erminated

=

-
o

DS o

Table 1: Aboriginal Peoples

Full-time / National | Part-time / National
All Aboriginal AH Aboriginal
Employees Peoples Employees Peoples
Terminated | Terminated | Terminated | Terminated

Do oD DT DD

=

-
=

===

Page 6 of 38
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Solotech inc.

2018-08-29

04

08
09
10
i1
12
13
14

Senior Managers
Middie & Other Managers

Professionals

Semi-Professionals & Techniciang
Supervisors

Supervisors: Crafts & Trades
Administrative & Senior Clerical Personnel
Skilled Sales & Service Personnel

Skilled Crafts & Trades Workers

Clerical Personnel

Intermediate Sales & Service Personnel
Semi-Skilled Manual Workers

Other Sales & Service Personnel

Other Manual Workers

Start Date of Flow Data

MM

End Date of Flow Data

Data from Form 4 - Employees
Hired

d M 3 $ J
Lable 3: Persons with Disabilities

Eull-time / National | Part-time / National
All . Al

Total

S D D D g O gh OB b 3 b o 2D O

Data from Form 5 - Emplovees

Promoted

{

‘Table 7: Persons with Disabilities

Full-time / National | Part-time / National

O IG BD BN 0 gD 0D S BN Gh i e i

{ {

Dl o & s & 05 o b o D s o o o

Data from Eorm 6 - Emplovees

1erminated
d $ ¥

Employees

=

-
o

DS o

Table 11; Persons with Disabilities

Full-time / National | Part-time / National
Al Al

\

Do oD DT DD

=

-
=

===

Page 7 of 38
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Solotech inc.

2018-08-29

04

08
09
10
i1
12
13
14

Senior Managers
Middie & Other Managers

Professionals

Semi-Professionals & Techniciang
Supervisors

Supervisors: Crafts & Trades
Administrative & Senior Clerical Personnel
Skilled Sales & Service Personnel

Skilled Crafts & Trades Workers

Clerical Personnel

Intermediate Sales & Service Personnel
Semi-Skilled Manual Workers

Other Sales & Service Personnel

Other Manual Workers

Start Date of Flow Data

MM

End Date of Flow Data

Data from Form 4 - Employees
Hired

d M 3 $ J
Table 4: Members of Visible Minorities

Total

S D D D g O gh OB b 3 b o 2D O

Data from Form 5 - Emplovees

Promoted

{

O IG BD BN 0 gD 0D S BN Gh i e i

{ {

‘Table 8: Members of Visible Minorities

Dl o & s & 05 o b o D s o o o

Data from Eorm 6 - Emplovees
Terminated

d 3 ¥ ¥
Table 12: Members of Visible Minorities

Full-time / National | Part-time / National

OO DO Do 0O D
DL e o D DS D

=
=

-
o
e
e

DS o
===
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Federal Contractors Program Achievement Report

Part 3: Goals
Soletech inc.
2618-08-29

Data for First/Previous Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
[ ata . quivale X ) - e ot MOy (C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4

Table I: Women
First/Previous Short-icrm Goals

Turnover {Hepdacement of
Terminated Emplisers) W Wﬁﬁ
MM% y@g&@g&m Prosent Gap . &Wmmixﬁ
Yeary ? m Years
’01&-0‘;%2‘ -
Noars

'““-

flver 3 (}wz
----

“-“ %

Senior Managers ~1060.0% i 8.7 2 0 340 0 2 ’7 Al »E (?,f)“ B H.i"

02 Middle & Other Managers 240 -10.0% 2 0.0% 33 2 3.0% i & 38.9% -7 -G 8.3% 15.4%

03 [Professionals 15) -100.0% i £.0% 4 3L1% -4 -3 6.7%% 12.3%

04 FSemi-Professionals & Tech 401} 100404 36 PR & 4.9 -14 -16 H.2% 18.2%

05 191 -100.0% 2 0.0% 1 7 51.3% -5 -4 26.3%, 33, %%

06 307 -100.0% 3 (L.08% & 1 7 29.7% -3 -3 13.3%

07 [ Administrative & Sr Clerical 3 ~100.0% 3 0.0% 8 Rite 4 9 §0.5% -3 -4 T2.7%

08 [Skilled Sales & Service 200 -100.0% 2 0.0% 5 4 3.0% 1 f 39.5% -4 -4 20.0%

09 [Skilled Crafts & Trades 220 -100.0% 2 0.0% k 3 t 0% 0 1 H0.4% -1 0 4.5%

10 [Clerical Personned 91 100400 8 .41 14 22 15 34005 2 49 62,9% -42 =38 16,5% 2%

11 Hntermediate Sales & Service i8] -100.0% 2 0.0% 3 5 1 3.0% ¢ 1 62.0% -0 -8 5.0 20 On/n

12 |Semi-Skilled Manual 320 -100.0% 3 £.0% 3 ¥ 3 5.0% 1 3 FREY -1 -1 15.6% 17.1%

13 [Other Sales & Service 0 0.40%% 0 4] 1] 0425 0 g (.0% {t 1] #DIVAY #DIVA

14 1Other Manual Workers ] 0.0% 0 ] 4] {1.0% ¢ { 0.0% 0 4] DIV #DIVIO!
Total T -100.0% 0 1] 103 .05 0 ~103 0.0 103 103 14.5% 14.5%

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"} - Py x 100,
Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current
Workforce Analysis}+ 2y x 100,

Table 2: Women

Senior Managers 1 274 el ives cpres i ; = ics (Solo hee and U Salotechy

02 |Middle & Other Managers 2 ...
03 IProfessioncls . ... ...
04 |Semi-Professianals & Tech 14 490
05 |Supervisors 3 506 s & ]
06 : Crafts & Trades : 297 . sy
07 | Adminstative & S Cleical s @ 4 o - - - - - - - - - - - - _ - -
08 |Skilled Sales & Service : s . = __ ________________ _______
09 |Skilted Crafls & Trades ! 10.4 1 w.e
16 Clerical Personnel 10 0.0 W w0
11 fIntermediate Sales & Service 3 500 . ...
12 |Somi Skilted Mammal . . . .——— ... =B
13 [Other Sales & Service 0 0.0 0 09 004937
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Federal Contractors Program Achievement Report

Soletech inc.

2018-08-29
14 EOihcr Manual Workers 0] |
Total

004938
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Federal Contractors Program Achievement Report

Part 3: Goals
Soletech inc.
2618-08-29

Data for First/Previous Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
:: H N i . ¥ qale f‘ n - N . . . - ‘\, g "
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr

flver 3 (}wz
----

“-“ %

Aborisinat Peaples

3 ¥mm
W U Hire izm I
*i’»m&mﬂ Emphwvessy W Wﬁﬁ
M Mr 3 y@g&@g&m Prosent Gap . &Wmmixﬁ
Hears ? m Years
’01&-07l2ﬁ -
Noars

'““-_

Senior Managers =000 H 0% 2 ] 3400 2.9% { n (?,()“ o (),f,»"*
02 Middle & Other Managers 241 -100.0% 2 0.0% 6 4] 5.0% U i 2.2% -1 B 0.0% 0.0%
03 [Professionals 18] -100.0% i (.09 ’ 0.4% O 0 0.0% 0.0%
04 [ Semi-Professionals & Tech 4011 ~10040% 36 4 0.2% 2 2 0.7% 0.7%
03 16 -100.0% 2 0.0% 0.9% 1 H 3.3% 4.8%
06 300 ~100.0% 3 (L.08% 0.0 4y 0 (0.0% 0L0%
07 [Administrative & Sr Clerical 33 -H0040% 3 0.0% 0.9% O 0 6.0% 0.0%
08 Skilled Sales & Service 20 -100.0% 2 8.0% X 0.5% ¢ 0 0.0% €6.0%
09 1Skilted Crafis & Trades 220 -H0.0% 2 .09 % 1.3% & 0 £.0% 0.0%
10 [Clerical Personned 91 100400 8 .41 5.4 .84 {t il 1.1% 1019
11 Hintermediate Sales & Service i8] -100.0% 2 0.0% 3.0% 1.1% ¢ 0 0.0% 8.0%
12 {Semi-Skilled Manus} 32 -100.0% 3 0.0% 5 8 1 5.0% 0 -1 0.8% 1 i 31% 2.9%
13 1Other Sales & Service 0 0.40%% 0 4] 4] 0.0 0 g (1.0% i 1] DIV #DIVi
14 1Other Manual Workers 0 0.0% 0 i 1] 0% 0 i 0.0% 0 3] DIV HDIVI
Total T -100.0% 0 0 6 {L0% 0 199 28.9% -199 <199 (1L.8% 0.8%
Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"} - Py x 100,
. Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current

Workforce Analysisy+

2% 100,

01 |Senior Managers o 0.0 o o |
02 |Middle & Other Managers ! 22 ! ...
03 |Professionals o 0.0 0 e
04 |Semi-Professianals & Tech 0 0.0 0 0.
05 | Supervisors o 0.0 0 .- @ @ @ =
06 : Crafts & Trades 0 0.0 0 0y
07 | Adminstative & S Cleical s @ 4 0 - - - - - - - - - - - - _ - -
08 |Skilled Sales & Service o 0.0 0 - ___ ___ ________________________________________
09 |Skilted Crafls & Trades o 0.0 0 6
16 Clerical Personnel o 0.0 o -
11 fIntermediate Sales & Service 0 0.0 0 ...
12 |Somi Skilted Mammal . o . -7 —— ... ====B=Bn ===
13 [Other Sales & Service 0 0.0 0 09 004939

Page 11 of 38



Federal Contractors Program Achievement Report

Soletech inc.

2018-08-29
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Federal Contractors Program Achievement Report

Part 3: Goals
Soletech inc.
2618-08-29
Data for First/Previous Goals

A B C D E F oG 3 K LM N 0 P Q R S T U
From Flow
£ From From Data . From . From From (K- M
i H it X 3 ale 2 x O - . N ) Y (O
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K “_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4
‘Fable 5: Persons with Disabilities
First/Previous Short-icrm Goals

i@w &WM
MM% y@g&@g&m Prosent Gap &Wmmixﬁ
Yeary Nears
ver (}w Chver ‘fm
20180723 Annnally : : 21 807-25 4 248 2021
Nears Ym& Noars

“-“ %

Persons with Disabilities
3 ¥mm

o i&m*ra

Terminatud Eophieey

'““-
R

2 Managers 3 ~160.0%0 047 8 ] 3405 ~1 »E (?,0" 3 ()J',l"
03 [Professionals {5 -106.0% i 0.0% 2 4] 3.0% U -1 -1 G.0% 0.0%
04 [Semi-Professionals & Tech 401)  -100.0% 36 £.0%% g -13 -13 (0.7% L.6%
05 Supervisors 191 -10048% 2 g -3 -2 1.0% 4.8%
06 [Supery Crafts & Trades 3 -H0.0% 3 0.0% -2 -2 0.0% 30%
07 [ Administrative & Sr Clerical 330 ~100.0% 3 0.0% -1 - (3.0% 0.0%%
08 ISkilfed Sales & Service 200 -100.40% 2 0.0% -1 B 0.0% 0.0%
09 [Skilled Crafts & Trades 22 -100.0% 2 4.0% -1 -1 4.0% 6.0%
10 HWlerical Personnel 91 -H0.0% 8 0.40% ()*a) -6 -3 0.40%% 240%
11 Hatermediate Sales & Service 18} -100400 2 0.4% 5.6% 1 -1 0.0% .09
12 [Semi-Skilled Manual A2 -H0.0% 3 0.0% 4.8% -1 -1 31% 2.9%
13 [Other Sales & Service 0 9.0% i 6.0% (8% { 1 #DIVA! #DIVA
14 1Other Manual Workers 0 0495 [ A €.0% it i EDIVAY 2DIVAY

Total T -100.0% { 0.0% {1.0% 3.2% -33 -33 0.6% 0.6%

Previous number of employees from Workforee Analysi
Terminated part-time employees from Flow Data Analysis) +

T Caleulated by using the folfowing formula: ((Carrent number of employees from Workforee Anal

- Frs 160,
{{Total number of cmplovees from Previous Workforce Analysis + Total nussber of employees from Current

Calculated by using the following formuda: (Terminated full-time cmplovees from Flow Dats Analysis
Workforce Analysis) +

2y x 100,

‘Fabie 6; Persons with Disabilities

Persons with Mﬁﬁ@
Comments

01702 Managers ~ —
03 |Professionals e
04 |Semi-Professionals & Tech . @ @ @@ OO0
o ook, 4o 48—

06
07

Supervizors: Crafts & Trades
Administrative & Sr Clerical

08 [Siiled Stes & Servie s
09 |Skiled Crats & Trades ...
10 |Cleica Personne -

i1 Hntermediate Sales & Service
12 [Semi-Skilled Manual

13 |Other Sales & Service e ]
14_|Other Manual Workers .....___________________________________________________________________________________
Total

004941
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Federal Contractors Program Achievement Report

Part 3: Goals
Soletech inc.
2618-08-29

Data for First/Previous Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
H H it X ; ale 2 x O - . N ) Y (O
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Hniry] Workforce [Workforce! Q) - ((C + K+ C (K “_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4
Table 7: Members of Visible Minorities
First/Previous Short-icrm Goals

Members of Visible Minorities

3 ¥mm
Turnover {Hepdacement of ires l N
*i’»m&mﬂ Emphwvessy W Wﬁﬁ
M Mr 3 y@g&@g&m Prosent Gap . &Wmmixﬁ
Yeary ? m Years
’01&-07l2ﬁ -
Noars

'““-

flver 3 (}wz
----

“-“ %

Senior Managers ~1060.0% i 8.7 2 0 340 1 Ef % ~1 »E (?,f)“ B (1.()"

02 Middle & Other Managers 241 -100.0% 2 0.0% [ 1 3.0% U 3 [ F5.0% -3 -2 4.2% 7. 7%

03 [Professionals 15) -100.0% i £.0% 4 i 11.9% -1 -1 6.7 3%

04 FSemi-Professionals & Tech 4011 ~10040% 36 PR 1.5 -26 <22 4.41%

05 191 -100.0% 2 0.0% ] 12.9% -2 -2 0.0%

06 300 ~100.0% 3 0.08% 0 9 2 25.8% -8 <7 (0.0%

07 [ Administrative & Sr Clerical 3 ~100.0% 3 0.0% 1 2 0 F3.5% O =2 12.1%

08 [Skilled Sales & Service 200 -100.0% 2 0.0% 0 4 ! 24.0% -4 -3 5.0%

09 1Skilted Crafis & Trades 220 -100.0% 2 0.0% 0 I 21.9% -3 L.0%

10 [Clerical Personned 91 ~160.40%0 8 041 0 5 210% «18 «15 1%

11 Hntermediate Sales & Service i8] -100.0% 2 0.0% j 24.4% -4 -4 0.0%

12 |Semi-Skilled Manual 320 -100.0% 3 £.0% [ o 2 26.0% -8 -7 0.0% 3.7%

13 [Other Sales & Service 0 049 ¢} ] G.0% it i EDEVAY sDIVaAY

14 1Other Manual Workers 0 0.0% {1.0% ¢ { 3] 0.0% 0 4] DIV #DIVIG!
Total T -100.0% 0 1] 24 .05 0 =20 i 0.5% 20 20 3.4% 3.4%

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"} - Py x 100,

Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current
My x

23 x 100

Workforce Analysisy+

‘Table 8: Members of Visible Minorities

’kimimfs of Visible Minorities
— Comments
‘ -

01 |Senior Managers o 10,1 1532
02 |Middle & Other Managers ! 15.0 s ]
03 IProfessioncls . e B
04 |Semi-Professianals & Tech 10 10.5 .. _ _____ _ _ __ __ ___ _ __ ___ _ _ _ _ _ __ _ __ _ _ _ __ _ _ _ _ __ _
05 | Supervisors 1 115 we ]
06 - Crafts & Trades 2 258 00y
07 | Adminstative & S Cleical s o .- _ - - - _ - - - _ > - - ->- - _ - -
08 |Skilled Sales & Service 1 240 - ___________________________________________
09 |Skilted Crafls & Trades ! 23 ...
16 |Clericat Personnel - 210 g
11 fIntermediate Sales & Service ! 24.1 ...
12 |Somi Skilted Mammal . o ...
13 [Other Sales & Service 0 0.0 09

004943
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004944
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Federal Contractors Program Achievement Report

Part 3: Goals
Soletech inc.
2618-08-29

Data for Subsequent/Current Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
[ ata . quivale X ) - e ot MOy (C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4

Table Y: Women
Subseguent/Current Shoriterm Goals

Turnover {Haplacement of
*i’»m&mﬂ Emphwvessy

. Projected
. Hequired Prosent Projuctud B v
&k:;& - . [ Present Gap &W;mmixﬁ
g

o £y 3
Over 1 Nears
--

| % | & B 8 %
£

01 [Senior Managers ap 10000 G 0.0%, i‘ 0 D 0400 0 & (1.61% it #DIVA
02 Middle & Other Managers 6 -100.0% i G.0% 0 { & {10% [§] {¥ 0 G.0% 4 &} DIV DIV
03 [Professionals 0] -100.0% 6 6.0% i & £ .05 0 { i [IX2 { 1 EDIVIOY EDIVAN
04 FSemi-Professionals & Tech 0] ~10049 O 12129 i 4] o [IREN 4] 6 £ G {t 4] DIV
05 0] -100.0% { 0.0% 0 i (4] {10% 8} { 3] (0.0% ¢ 4] #DIVIO!
06 0 ~100.0% 0 0.0% 0 1] 1] 0.0% 0 0 4] 0.0% [ 3} #DIVI!
07 [Administrative & Sr Clerical 0] -100.0% 0 0.0% 0 0 1] 005 0 0 [¢] (.0% [ 0 #DIVIO!
08 [Skilled Sales & Service 0] -100.0% i 0.0% 0 0 (4 {1.0% 0 i} 3] 0.0% ¢ 4 2V
09 1Skilted Crafis & Trades 0] -100.0% 0 4] 1] 1] 0.0% 0 0 4] IR { 1] HEDIVI!
10 [Clerical Personned ap 100400 g 0.40% { U i LREAH 0 O £ (64%% {t ] #DIVA
11 Hntermediate Sales & Service 6 -100.0% 0 6.0% 0 1] 4] {10% 0 {3 4] GL0% & 4] #DIV!
12 |Semi-Skilled Manual 4f  -100.0% i 6.0% { & 1 0% 0 i & (X2 { 1 #DIV ’U’ #DIVAN
13 [Other Sales & Service 4] 049 O (121529 i 4] 0 [IREN ¢} 6 4] [IX1049 it 1] ZDIVAY FDIVAY
14 1Other Manual Workers ] 0.0% { 0.0% 0 ] 4] {1.0% ¢ { 0.0% 0 4] DIV #DIVIG!
Total 0] ~100.0% 0 0.0% 0 1] 1] 0.0% 0 0 0.0% & {0 #DIVA EDIViIL

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"}
Caleulated by using the following formula: { Terminated full-time employees from Flow Data Analysis +
Workforce Analysis}+ 2y x 100,

-1y x 100,

Terminated part-time employees from Flow Data Anabysis) -+ ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current

Table 10: Women

Senior Managers
Middle & Other Managers

04 [Semi-Professionals & Tech
Supervisors

Supervisors: Crafis & Trades
Administrative & Sr Clerical
Skilled Sales & Service

09 [Skitted Crafts & Trades

10 [Clerical Personne!

i1 Hitermediate Sales & Serviee |
12 {Semi-Skilled Manual
13 [Other Sales & Service
14 [Other Manual Workers

o7

004945
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Federal Contractors Program Achievement Report

Part 3: Goals
Soletech inc.
2618-08-29

Data for Subsequent/Current Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
[ ata . quivale X ) - e ot MOy (C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4

Table 11: Aboriginal Peoples
Nuhbses mﬁﬁm‘@n{ Short-term Gouls

Aborisinat Peaples

-

e
m *rmgm Emphiensy g(;;;%f - o Gup| Proiected - W s

N Avuilabiliey Laap Reprosentinnn e
Over 1 Ners

--
e
01 [Senior Managers ap 10000 G 0.0%, i‘ 0 () 0400 0 & i (1.61% it o #DIVA #DIVA
02 Middle & Other Managers 6 -100.0% i G.0% 0 { & {10% [§] {¥ 4] G.0% 4 &} DIV DIV
03 [Professionals 0] -100.0% 6 6.0% i & 1] .05 0 { i [IX2 { 1 EDIVIOY EDIVAN
04 FSemi-Professionals & Tech 0] ~10049 O 12129 i 4] o 0.4 4] g £ G {t 4] DIV
05 0] -100.0% { 0.0% 0 i (4] {10% 8} { 3] (0.0% ¢ 4] #DIVIO!
06 0 ~100.0% 0 0.0% 0 1] 1] 0.0% 0 0 4] 0.0% [ 3} #DIVI!
07 [Administrative & Sr Clerical 0] -100.0% 0 0.0% 0 0 1] 00% 0 0 [¢] (.0% [ 0 #DIVIO!
08 [Skilled Sales & Service 0] -100.0% i 0.0% 0 0 (4 {1.0% 0 i 0 0.0% ¢ 4 #MVIO!
09 1Skilted Crafis & Trades 0] -100.0% 0 4] 1] 1] 0.0% 0 0 4] IR { 1] HEDIVI!
10 [Clerical Personned ap 100400 g 0.40% { U i LREAH 0 O £ (64%% {t ] #DIVA
11 Hntermediate Sales & Service 6 -100.0% 0 0.0% 0 1] 4] {10% 0 {3 4] GL0% & 4] #DIV!
12 |Semi-Skilled Manual 4f  -100.0% i 6.0% { & 1 0% 0 i & (X2 { ] #DIV ’O’ #DIVAN
13 [Other Sales & Service 0 049 O (121529 i 4] 0 0.0 ¢} 6 4] [IX1049 it 1] ZDIVAY FDIVAY
14 1Other Manual Workers ] 0.0% { 0.0% 0 ] 4] {1.0% ¢ { 0.0% 0 4] DIV #DIVIG!
Total 0] ~100.0% 0 0.0% 0 1] 1] 0.0% 0 0 0.0% & {0 #DIVA EDIViIL

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"}
Caleulated by using the following formula: { Terminated full-time employees from Flow Data Analysis +
Workforce Analysis}+ 2y x 100,

-1y x 100,

Terminated part-time employees from Flow Data Anabysis) -+ ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current

Table 12: Aboriginal Peoples

Comments

Sendor Managers
Middle & Other Managers
Professionals
Semi-Professionals & Tech
Supervisors

Supervisors: Crafts & Trades |
Administrative & $r Clerical |
Skilled Sales & Service
Skilted Crafts & Trades
Clerical Personne!

i1 Hatermediate Sales & Service |
12 [Semi-Skilled Manual
13 [Other Sales & Service
j4 HOther Manual Workers

004947
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Federal Contractors Program Achievement Report

Part 3: Goals
Soletech inc.
2618-08-29

Data for Subsequent/Current Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
[ ata . quivale X ) - e ot MOy (C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Jx P iData Entryi Workforce Workforce! O) - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4

Table 13: Persons with Disabilities
Nuhbses mﬁﬁm‘@n{ Short-term Gouls

Persons with Disabilities

3¥m{§ﬁm
Turnover {Hepdacement of ires l N
Hears - ? m Years
Noars

'“ -

0102 Managers ap 10000 G B.0% 0 0 i 04005 & 4} %% ('? () '[)[‘V tEH _‘»[)1\,’ (i
03 [Professionals 6] ~100.0% o 0.0% 0 1] 4] 0% () i 0 G.0% & 4] HDIV/! DIV
04 [Semi-Professionals & Tech G -100.0% 6 6.0% i 0 1] 0% 0 63 4] X339 { 0 #DIVO! #DIVAN
05 FSupervisors 0] ~10049 O 12129 { 4] i [IREN 4] 6 i G {t 4] VA
06 Supery Crafis & Trades Of  -100.0% {1 0.0% 0 i [ {10% 4] it 3] 0.0% 63 [ #MV!
07 [ Administrative & Sr Clerical 0 ~100.0% 0 (0.0% O 1] 1] 0.0% 0 O 4] 0.0% [ i} #DIVI!
08 [Skilted Sales & Service 0] -100.0% 0 0.0% 0 0 1] 0% 0 0 [¢] (.0% [ 0 #DIVIO!
09 [Skilled Crafts & Trades 0] -100.0% i 0.0% 0 0 (4 {1.0% 0 i} 3] 0.0% ¢ 4 2V
10 HWlerical Personnel 0 -100.0% ( 4] 1] 1] 0.0% 0 0 4] IR { 1] HEDIVI!
11 Hatermediate Sales & Service ap 100400 g 0.40% { U i LREAH 0 O £ (64%% {t ] #DIVA
12 [Semi-Skilled Manual 6] ~100.0% 0 0.0% 0 1] (4] 1.0% 0 i 0 GL0% & ] #DIV/0!
13 [Other Sales & Service G 9.0% i 6.0% i & £ .0% 0 i & (X2 & 1 #DIvAa
14 1Other Manual Workers 0 0495 [ A i 4] ] 0.0 0 0 €.0% it i AN 2DIVAY

Total 0] -100.0% 0.0% {1.0% } 0.0% 0 4] DIV #DIVIO!

T Caleulated by using the folfowing formula: ((Carrent number of employees from Workforee Anal
Calculated by using the following formuda: (Terminated full-time cmplovees from Flow Dats Analysis
Workforce Analysis) + 2y x 100

Previous number of employees from Workforee Analysis)™ - 11 1 160,
Terminated part-time emplovees from Flow Data Analysis) + ((Total number of emplovees from Previous Workforce Analysis + Total number of employees from Current

Table 14: Persons with Disabilities
Comments
Z %

0102 Managers

03 [Professionals

04 [Semi-Professionals & Tech
03 | Supervisors

06 FSupervisors: Crafts & Trades |
07 [ Administrative & Sr Clerieal |
08 [Skilled Sales & Service
09 [Skilted Crafts & Trades
10 [Clerical Personne! _
i1 Hntermediate Sales & Service |
12 [Semi-Skilled Manual '
13 [Other Sales & Serviee L. | 00 4 08

14 {Other Manual Workers | - : . _ _ _ _ _ _ _ _ __ _ @ @ @
Total 004949
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Part 3: Goals
Soletech inc.
2618-08-29

Data for Subsequent/Current Goals

A B C D E ¥ G i 4 K i M N O P 3] R b T U
From Flow
: From From Data . From . From From (K- M
H. it N < sale: X - o e - Mo w{C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy +(C
H R B sy Entry . to H R+ 7 . R - ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4

‘Table 15: Members of Visible Minorities
Nuhbses mﬁﬁm‘@n{ Short-term Gouls

Turnover {Hepdacement of

*i’»m&mﬂ Enphocey

Members of Visible Minorities
Hires
M
¥

3 ¥em Goabs
P de
_ . Prajected
Hequired Tresnt Projectid Prosent .
o - . [ Present Gap &W;mmixﬁ
- - )¥ : 3
g

fher 3
Neurs
B
{]

01 [Senior Managers ap 10000 G 0.0%, i‘ 0 D 0400 0 & (1.61% it o #DIVAY #DIVA
02 Middle & Other Managers 6 -100.0% i G.0% 0 { & {10% [§] {¥ 0 G.0% 4 &} DIV DIV
03 [Professionals 0] -100.0% 6 6.0% i & £ .05 0 { i [IX2 { 1 EDIVIOY EDIVAN
04 FSemi-Professionals & Tech 0] ~10049 O 12129 i 4] o [IREN 4] 6 £ G {t 4] DIV
05 0] -100.0% { 0.0% 0 i (4] {10% 8} { 3] (0.0% ¢ 4] #DIVIO!
06 0 ~100.0% 0 0.0% 0 1] 1] 0.0% 0 0 4] 0.0% [ 3} #DIVI!
07 [Administrative & Sr Clerical 0] -100.0% 0 0.0% 0 0 1] 005 0 0 [¢] (.0% [ 0 #DIVIO!
08 [Skilled Sales & Service 0] -100.0% i 0.0% 0 0 (4 {1.0% 0 i} 3] 0.0% ¢ 4 2V
09 1Skilted Crafis & Trades 0] -100.0% 0 4] 1] 1] 0.0% 0 0 4] IR { 1] HEDIVI!
10 [Clerical Personned ap 100400 g 0.40% { U i LREAH 0 O £ (64%% {t ] #DIVA
11 Hntermediate Sales & Service 6 -100.0% 0 6.0% 0 1] 4] {10% 0 {3 4] GL0% & 4] #DIV!
12 |Semi-Skilled Manual 4f  -100.0% i 6.0% { & 1 0% 0 i & (X2 { 1 #DIV ’U’ #DIVAN
13 [Other Sales & Service 4] 049 O (121529 i 4] 0 [IREN ¢} 6 4] [IX1049 it 1] ZDIVAY FDIVAY
14 1Other Manual Workers ] 0.0% { 0.0% 0 ] 4] {1.0% ¢ { 0.0% 0 4] DIV #DIVIG!
Total 0] ~100.0% 0 0.0% 0 1] 1] 0.0% 0 0 0.0% & {0 #DIVA EDIViIL

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"}
Caleulated by using the following formula: { Terminated full-time employees from Flow Data Analysis +
Workforce Analysis}+ 2y x 100,

-1y x 100,

Terminated part-time employees from Flow Data Anabysis) -+ ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current

‘Fable 16: Members of Visible Minorities

Members of hsx‘izlf Minorities
crm ﬁaﬂ@ Comments

Sendor Managers
Middle & Other Managers
Professionals

Semi-Professionals & Tech
Supervisors

Supervisors: Crafts & Trades |
Administrative & $r Clerical |
Skilled Sales & Service
Skilted Crafts & Trades
Clerical Personne!

i1 Hatermediate Sales & Service |
12 [Semi-Skilled Manual
Other Sales & Service
Other Manual Workers
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PuploymeitEGEG v Workforce Terminations

Cccupations Ceoup . e A A
----— i s
mmmm | ¢ ow | r ) v )k kL % ¢ | ¢ 0w 0w 8 L 8

01 §Senior Managers 2018 00 274 - 00
0 ] ] 0.6 0.6 ] ] Q.0 4 [} 0.0 O { 0 i {10 O ¢ i { 0.4 {} ]

o Middle & Other 218 24 2 &3 89 9 -7 21.4
Managers } il i 3.0 (1.4 i & (X1} 4 & 0.0 [ {3 0 ] (.0 1] 4] { {1 Q.4 { 4]

3 | Professionals 2018 15 i 6.7 31 3 -4 214
[0 0 9 {16 0.6 ) { 4.0 0 0 0.0 0 { 0 0 0.0 0 0 0 0 0.0 0 0

04 Semi-Professionals & | 2018 46 41 B2 149 60 =19 68.6
Technicians 0 o o 0.0 0.0 o o 0.0 0 0 0.0 0 0 0 ] 0.0 i 0 i 0 0.0 {1 0

05 | Supervisors 2018 19 3 26.3 513 10 -3 513
{ i} & {10 (.4 il il 0.4 ¢ ¢ 0.8 { {3 {y 1] 0.0 0 4] 4 0 0.0 g 1]

06 Supervisors: Crafis & | 2018 30 4 133 297 9 -5 44.9
Trades 0 i} i} (.0 0.0 i & 0.0 (3 [ 0.0 0 0 0 il L0 0 G i O 00 {} [i]

{ 4 ¢ 4 M 4 & 3 1 1 {
New Entrants

Year

| Ve | Vews Ve Comments
—— —----—--
Lot Met Lot Mot Lol Mt Goul Mel

27. {0
(1 | Senior Managers
3 (} (} 0.4 Q041
0 Middle & Other 3 0 0 3RY 0.0
Managers 3 [} [} 0.0 0.0
1] ] ] 311 0.0
03 | Professionals ?
3 0 [y 0.0 0.0
04 Semi-Professionals & 0 0 il 14.9 0.0
Technicians 3 [l ] 0.0 0.0
i ] L] 0.0 04
03 | Supervisors - -
3 0 0 0.8 0.0
06 Supervisors: Crafls & 0 0 ] 29.7 0.0
Trades 3 £ il 0.0 0.0
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34 AERE] s =K Parg 2: Flow N Qely . < Fast 2 Flow § Vo td Co
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Administrative & 0 () 0
LLEE PO
Senior Clerical 3 [i] ]
08 Skilled Sales & [ 0 0
T 1Service Personnel 3 £ b
0 Skilled Crafts & 0 il 9
{Trades Waorkers 3 0 0
; 0 0 il
10 {Clerical Personre]
3 ] [i]
Intermediate Saks & & ] ]
|51 P . .
Service Personnel 3 ] il
i~ Semi-Skilled Manual O ] ]
“ {Workers 3 & &

Year
-—-

£
0

Tercent ot Fercent of Perventof Peyeent of
Lioal Mt £igoal Mot Lol Mot Linal Mol

-——
4]

[ixd} {0
0.0 Q041
395 L0
0.0 L0
104 0.4
0.0 0.0
30.0 0
0 0
50.0 04
0.0 0
18.8 0
0.0 0.0

Hires Terminations
- v
Enpices
D [ T T
o7 Administrative & 2048 33 24 727 80.5 7 -3 9.3
LR PP
Sentor Clerieal 0 ] ] .0 [431] ) ) a.0 4 [} 0.0 O { 0 i {10 O ¢ i { 0.4 {} ]
o8 Skilled Sales & 218 20 4 2000 39.5 B -4 0.6
" {Service Personnel } 0 i 1.0 [1X0] & & (X1} 4 & 0.0 [ {3 0 & (.0 1] 4] { { 4.0 {3 ]
09 Skilled Crafts & 2018 22 i 4.3 10.4 2 -1 437
Trades Workers 0 i i 3.0 0.0 i i 0.0 0 0 0.0 0 0 0 0 0.0 0 o 0 0 0.0 0 0
24 a1 15 %] 62.9 537 -42 26.2
1) {Cerical Personne] 8 i 2
0 0 0 0.0 0.0 0 0 0.0 ] QO 0.0 O O 0 i {14 0 [ i it 0.4 it 0
1 btermediate Sales & | 2018 I8 i 5.6 H62.0 11 -1 9.0
Service Personnel { i} & {10 (.0 & il 0.4 4 ¢ 0.8 { it {y & 0.0 0 4] 4 0 0.0 g 1]
2 Semi-Skifled Manual | 2018 32 5 15.6 P88 6 1 831
" | Workers 0 [ ] 0.0 0.0 1] 1] 0.0 @ @ 0.0 0 0 0 0 0.0 0 0 [} 0 0.0 ] 0
Part 2; Flowe E+Dx Part 3 E-x Part 31 " EeKx Pared i
Pt saurees: Dt Analysis 190 Cioals £00 Geats 11 IR0 B dileab £ Geals |7 MAI00
d 4 { { { { { ¥ 4 4 4
New Entrants
Flow Data Shaﬂ-iﬂm Goals Long-term Goals
Women { amments
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Foprss --'
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Workers 1] 0 0 (3.0 .0 o o (L0 0 ¢] 0.0 0 } 0 ] 0.0 [1] 0 { 4] o0 i &
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0 ] ] 0.0 0.0 ] i} 0.0 1] 1] 0.6 [0 0 1] 0 0.0 0 0 0 0 0.0 0 1]

Puet 2: Flowe
Dty Araivais

B Part 3 BEx Fart . EeKs art 3
Fobx 1005 Part 3 Goals A o i
10 Gioaly 108 Cioads Fotx 1001 Fart 3: Goab 109 Goals Fodixion

4 ¢ 4 $ { { { ¥ J J {

dear \
m Comments

L Tercent of Porcent of

wm Lol Met Gl Met

% »W »»

D sowoes:

13 |Other Sales & Service u o o
© {Personnel 3 0 0
14 Other Manual 0 0 0
Waorkers 3 ] ]

6] i 4]

Total k k
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Averigloat Peopie -
sm

| el Baperied | Dilrence
mm e

i 2018 6 0 0.0 2.9 [l 0 0.0
01 §Senior Managers - : ; . \ -
Q ] ] 0.0 0.0 ] ] 0.0 4] 4] 0.0 0 0 0 L] L0 0 0 i it 0.4 i i
o Middle & Other 208 24 0 0.0 22 1 -1 0.0
" |Managers 1] 0 0 0.0 1.0 0 0 (.0 0 0 0.0 0 } 0 ] 0.0 [1] 4] 0 { 0.0 { 4]
. L 2018 13 4] 0.0 0.4 4] ] 0.0
3 | Professionals - . . . . ;
0 ] ] 0.0 0.0 1] i} 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 1]
04 Semi-Professionals & | 2018 46 A {7 {12 H 2 3744
- {Technicians 0 o o 0.0 0.0 0 0 0.0 0 o 0.0 0 0 0 ] 10 1 0 0 0 0.0 {1 0
cle ) 2018 19 i 5.3 0.9 ] i 384.8
05 {Supervisors :
4] ] ] {10 0.0 ] ] 0.0 ¢] 0 0.0 {1 {i il [i] 0.0 0 G 0 0 0.0 0 4]
06 Supervisors: Crafis & | 2018 30 Q 0.0 0.0 it it 0.0
Trades 0 0 [i] 0.0 0.0 0 ] 0.0 [¢] [¢] 0.0 0 O 0 0 L0 0 0 0 0 0.0 {} b}
T¥ats sourees: E;):‘: iniz;“i E ' 9'(: » :?:;; ’ E l é}(t; * ::‘:;i P g 1000E Pt 30 Goals b | (:‘\) » ‘;(::)li CiFeMa 10

{ 4 ¢ 4 M 4 & 3 1 1 {
New Entrants

Year

Aboriginal Peoples — Comments
m}% Pereent of Bereent of Pervent of Pervent of
Lot Met Lot Mot Lol Mt Goul Mel

1. {1
(1 | Senior Managers u0 0 0
3 (} (} 0.0 0.4 O
0 Middle & Other [ 0 0 2.2 2.2 L0
Managers 3 ] ] 0.0 0.0 0.0
1] ] ] 0.0 0.6 X4

03 | Professionals

3 i il 0.0 0.0 [543
04 Semi-Professionals & 0 il il 0.0 0.0 0.0
Technicians 3 [ [ 0.6 0.0 4.0
i ] ] (.0 0.4 (28

03 | Supervisors - - -
3 0 0 L0 0.8 0.0
06 Supervisors: Crafls & 0 ] ] 0.0 0.0 0.0
Trades 3 i i 0.6 0.0 0.0
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Workforce L e Promotions Terminations

Averigloat Peopie -
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| el Baperied | Dilrence
mm e

07 Administrative & 2048 33 i 0.0 0.9 0 il 4.0
Senior Clerical 0 0 0 0.9 0.9 0 0 0.0 [} 4] 0.0 [ [t 1] [ 0.0 0 0 0 0 0.0 [} [}

og |Skilled Sules & 2018 20 0 0.0 15 ] ] 0.0
Service Personnel 0 ] ] 0.0 K1) 0 0 0.0 [} i 0.0 ¥ 1 0 [y .0 i 1 0 { 0.0 {3 ]

go | Skilled Crafis & 2018 22 0 0.0 1.3 O 0 0.0
Trades Workers [ 0 ] .6 0.0 i i} 0.0 i il 0.0 {1 {1 0 0 0.0 0 0 0 0 0.0 [ 0

10 {Clerical Personncl 2018 9 } L 0.8 } 0 74
0 ] i 0.0 0.0 0 0 0.0 [} 0 0.0 0 o 0 i 0.0 0 o 0 0 )] i 0

1 Intermediate Sales & | 2018 18 ] {6 i1 [§] 4] .0
Service Personnel [} 0 0 4.0 0.0 [} [} 0.0 0 0 0.0 i} [ il [i} 0.0 0 ] 0 0 0.0 [ i

12 | Semi-Skilled Manual 2018 32 I 31 [Eh1 0 3906
~{Workers 0 0 ] 0.0 0.0 ] ] .0 i @ 0.0 0 0 0 0 0 0 o 0 i 0.0 It 0

Part 2; Flowe

Data Analysis

{ 4 ¢ 4 M 4 & 3 1 1 {
New Entrants

Year

Aboriginal Peoples — Comments
m}% Pereent of Bereent of Pervent of Pervent of
Lot Met Lot Mot Lol Mt Goul Mel

N it b EeGe b P bt 3
Bebw g Partdi g BeGx o Pand fp i e ationls £ 08T E PR e e

Data soyroes: rat Goats i Coats i Goals

Senior Clerical 3 (} (} (3‘(} ().I) (}.(7

" {Service Personnel 3 0 i) 0.0 0.0 00
| Trades Workers 3 o o 0.0 0.0 0.4
3 & i .0 0 0

Service Personnel 3 0 i) 0 0.0 0.0
Workers 3 £ il 0.4 0.0 0.0
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2018 15 9 19 3 I - 1.0
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. . 2018 19 Q {10 13.9 3 -3 2.0
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New Entrants | Coals
Flow Data Short-term Goals

. Comments
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Solotech inc,
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Federal Contractors Program Achievement Report

Part 8: Reasonable Efforts

Solotech inc,

2018-08-29

Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the Federal
Contractors Program.

Required measures:

[1  Ensured new employees were given the opportunity to self-identify and adjusted survey results
accordingly.

[ Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

[ Adjusted survey results to reflect hires, promotions and terminations.

[1  Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the availability
estimates.

[

Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in
geographic recruitment areas, addition of new occupational groups or changes in the composition of
occupational groups).

[1 Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

[] Ensured that any new gaps identified are addressed accordingly.

[1 Maintained appropriate records in all required areas.

Other measures:

[ Reviewed employment systems, policies and practices to ensure that they do not result in barriers to
employment of designated group members, monitored their implementation and adjusted as
appropriate.

Have an accommodation policy and/or procedures which was communicated to all staff and ensured
accommodation takes place.

Ensured ongoing senior-level support for employment equity and its implementation.
Established accountability mechanisms to ensure that the short-term goals would be met.

Communicated the goals to relevant managers as well as monitored and recorded the results.

Devoted adequate resources (financial and human) to ensure that the short-term goals would be met.

O oOoogogo o

Consulted employee/union representatives on communication and implementation of employment
equity.
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Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.

Put in place a strategy to ensure a barrier-free workplace.
Undertook initiatives to increase representation where gaps in representation were found.

Did all that might reasonably be expected to increase representation, taking into account resources
and constraints.

I I I I B B R

Other (please describe):

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

[ 1 Impact of economic and industrial conditions on the organization.

[Tl Any reorganization or other corporate structural changes.

[] Acquisitions, mergers or transfers of employees.

[l Significant layoffs (include the number of employees affected and the occupational groups of those
employees).
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[l Strikes (include dates, the number of employees affected and the occupational groups of those

employees).
[ Other.
Additional Details

Please provide any additional information (optional):
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From: Claude Deschenes < Claude.Deschenes@solotech.com>

Sent: September 6, 2018 9:21 AM

To: Yakibonge, Mauritius [NC] < maurice. vakibonge®@labour-travail.gc.ca>

Cc: Catherine Prince-Chevrier <CPrinceChevrier@solotech.com>; denise.perron@groupeaequitas.com
Subject: TR: PCF Compliance Solotech Inc. - 050582

Hello Mr. Yakibonge,

Here are the documents requestad for vour pointe | to 4 Below Bre The answers 1o vour auestions in
goir= . The results of the workiorce survey, including :
= the number of employees surveyed, "1
¢ the total numbper of self-identification questionnaires that were returned {completed
{fully and partially and not completed), 20
¢ the number of seif-identification questionnaires that were returned duly completed.
g0

Come back to us 1 you bave any additional guestions,

Have a nice day,

Clavdde Deschenss

Director compensation, pay and HREIS /
Dirsctewr compersation, pay and HRIS
cdeschenes@solotech.com

5200 Hochelaga Street, Montreal {Quebso) M1V 163
T +1 514 370-5279 Coll +1-514-806-0829 F +1 514 5256-94659
Hortreal | Toronto | Quebes | Las Vegas | Mashville | Delalb 1 Los dngeles

CONFIDENTY

H you are not the Intended
Gl notily Uy

o HOTHE: This i
Pt ot by

Confidentiality © This mesaage B Intengd
information which i confidential and
wroms person, I you are not the Int
rotify us
rec

2d recident,
s emalil by unintended

s prohibited,

From: maurice vakibonge@labour-travail.gc.ca [mailto:maurice.yakibonge@labour-travail.gc.ca]
Sent: September 5, 2018 9:50 AM
To: CPrinceChevrier @solotech.com

Subject: RE: PCF Compliance Solotech Inc. - 050582

Hello Mrs. Prince-Chevier,
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Following the meeting we had on the phone. we have agreed that you will provide
the following
information :
= 1 Atable of achievements with updated obiectives.
© 2 A detailed justification as to why the default values have been changed with respect o
relates 1o the place of
= 3 Aworkforce analysis (summary report} of your organization containing values by
Failure to provide a piace of
= 4. The resulls of the workforce survey, including
o the number of employees who were
¢ the total number of self-identification questionnaires that were returned (completed
fully and partially and not fiilled out):
¢ the number of self-identificalion questionnalres that were returned duly completed.

If you have any questions, do not hesitate to contact me.

Maurice Yakibonge

Workplace Equity Directorate, Labour Program Employment and
Social Development Canada / Government of Canada
Maurice. Yakibonge@labour-travail.gc.ca / Tel: 819-654-6099

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
Maurice Yakibonge®@labour-travail.gc.ca / Tel.: 819-654-6099

i,
i,

.

From: Catherine Prince-Chevrier [mailto:CPrinceChevrier@solotech.com]
Sent: September-05-18 8:35 AM
To: Yakibonge, Mauritius [NC}

Subject: RE: PCF Compliance Solotech Inc.

Perfect 1 will contact you at
Gam
Thank you.

Catherine Prince-Chevrier
TH14-370-5224 C514-232-3840F 514 B26-U658

travail.gc.ca>
Added : Wednesday, September 5, 2018 8:04 AM
To: Catherine Prince-Chevrier < CPrinceChevrier@sglotech.com>
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Cc : Claude Deschenes < Claude. Deschenes@solotech.com>; denise. perron@groupeaequitas.com
Subject: RE: PCF Solotech Inc. Compliance

Hello Mrs. Prince-Chevrier,
| am available today at Sam for a meeting.

Thank
you,

Maurice Yakibonge

Workplace Equity Directorate, Labour Program Employment and
Social Development Canada / Government of Canada
Maurice.Yakibonge®@Ilabour-travail.gc.ca / Tel: 819-854-6099

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
Maurice. Yakibonge@labour-travail.gc.ca/ Tel.: 819-654-6099

5, G dlversitd ot Vindlusion en milley de travell

L g e B PR Ll
Diversily and Inclunon Forum Wy
grviadd e iy

From: Catherine Prince-Chevrier [mailto:CPrinceChevrier@solotech.com]
Sent: September-04-18 3:38 PM

To: Denise Perron; Yakibonge, Mauritius [NC]

Cc: Claude Deschenes

Subject: RE: PCF Compliance Solotech Inc.

Hello,
Is tomoerrow Yam convenlent for vou!

Catherine Prince-Chevrier
THIAITOEZZ24 0 5142303840 F 514 BRE.0888

From : Denise Perron < denise.perron@groupeasquitas.com

Posted: Tuesday, September 4, 2018 3:10 PM

At: maurice.yvakibonge®@labour-travail.gc.ca

Ce: Claude Deschenes < Claude . Deschenes@solotech.com>; Catherine Prince-
Chevrier

< CPrinceChevrier@solotech.com>

Subject: RE: PCF Solotech inc. Compliance

Hello M Yalibonge,
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The gerson I charge of the file 1e Mre Catherine Brsce Chevrder with whom you will be

nave aliendy discissed |

think.

Pleave I 1o e Brnce Chevrier o sel Lp g time with vou and will ol me al
s

convenience,

Looking

forward 1o

Benise

Denise Perron CRHA | President | {
1188 Union Avenue, Suite 109, Montreal, Quebec H3B 0E5 Canada | Tel: 514 844.1828
www.grolpeaequitas.com

This emailis confidentiat and may be protected by professional secrecy. Any use, reproduction, distribution, publication, modification ar
retransmission, in any form, even partial, of this e-mail and s content is strictly prohibited. If you receive this e-mall in error, please notify us
and destroy it immediately. This email s confidential and may be priviteged. it is strictly forbidden ta use, reproduce, circulate, publish, madify
of retranamit, in any way, even partially, this email and its content, If you receive this emall by mistake, please advise us and destroy it

immediately.

From: maurice. yakibonge@labour-travail.ge.ca [mailto:maurice.yakibonge@labour-travail.ge.cal

Sent: September 4, 2018 2:43 PM

To: Denise Perron < denise.perron@groupeaequitas.com>

Cc: Claude.Deschenes@solotech.com; CPrinceChevrier@solotech.com
Subject: RE: PCF Compliance Solotech Inc.

Hello Mrs. Perron,

Thank you for submitting the documentation for the first conformity assessment of
Solotech Inc.

| would like to take the time to have a meeting with the equity person respansible for the
and report to discuss documentation and reporting of accomplishments.

Can you tell me when the person is available this week in order to schedule a

phone meeting? | am usually at work between 8:30 and 4:30 and | will be avaiiable for
a meeting at his convenience,

Thank
you,

Maurice Yakibonge

Workplace Equity Directorate, Labour Program Employment and
Social Development Canada / Government of Canada
Maurice. Yakibonge@labour-travail.gc.ca / Tel: 819-654-6099

Workplace Equity Division, Labour Program
Employment and Sacial Development Canada / Government of Canada

Maurice Yakibonge@labour-travail.gc.ca/ Tel.: 819-654-6099

- | denise perron@groupeaequitas.com
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From: Dorval, Frederic F [NC] On Behalf Of EE-EME

Sent: August-30-18 8:47 AM

To: 'Denise Perron

€Cc: Caude Deschenes; Catherine Prince-Chevrier; Yakibonge, Mauritius [NC].
Subject: RE: PCF Compliance Solotech Inc.

Hello,

Please note that Mr. Yalkdbonge s out of the office this weel and will follow up with you a3 soon as he
returns the week of September 4th,

Yours sincerely,

Employment Equity Team / Workplace Eguity Team

Workplace Eguity Directorate, Labour Program Employment and
Social Development Canada / Government of Canada ee-
eme@hrsdc-rhdec.ge.ca

Workplace Equity Division, Labour Program

Employment and Social Development Canada / Government of Canada
eg-eme@hrsde-rhdee.ge.ca

Forum de e, ln ol i et 1 iore o millen de trawall

s Ermver nous un o

farkptace Toubly, Dlversity and Inclusion Foram ¥

From: Denise Perron [mailto:denise.perron@groupeaequitas.com}

Sent: August 29, 2018 12:43 PM

To: EE-EME

Cc: Claude Deschenes; Catherine Prince-Chevrier; Yakibonge, Mauritius [NC].
Subject: PCF Solotech Inc. compliance.

Sir, Madam,

On behalf of Solotech Inc. we are pleased to provide you with the information requested in the
first conformity assessment of the Federal Contractors Program (FCP) application.

We understand that you have a copy of the workforce survey questionnaire on hand.
(self-identification) that was used to identify and collect data on equity in
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employment and participation rates. We add that staff members may, at any time, modify their
self-identification to one or more designated groups.

You will therefore find in the appendix:
* The results of the workforce analysis (Summary Table and Detailed Table) which

present the representation of the four designated groups within Solotech Inc. as of July
25, 2018.

= The Achievement Report which includes both short and long term numerical targets.
The goals reflect a sincere desire to reduce gaps in the representation of designated
groups. Solotech inc. also intends to develop an action plan to ensure that the desire for
better representation of designated groups is translated into action, even though it is
always difficult to predict the rate of growth or turnover.

Please do not hesitate to contact me if you have any questions.

Best regards,

Denise Perron

Denise Perron CRHA | President | ¢ =+ | denise.perron@aroupeaequitas.com
1188 Union Avenue, Suite 109, Montreal, Quebec H3B 0E5 Canada | Tel: 514 844.1828
wWww.groupeaeguitas.com

This email is confidentiat and may be protected by professional secrecy, Any use, reproduction, distribution, publication, modification ar
retransmission, in any form, even partial, of this e-mail and ifs content is strictly prohibited. If you receive this e-mail in error, please notify us
and dastroy it immediately. This emait is confidential and may be privileged, i Is strictly forbidden to use, reproduce, circulate, publish, modify
or retransmit, in any way, even partially, this email and its content. f you receive this email by mistake, please advise us and destroy it
immedistely.
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Federal Contractors Program
Report of the First Compliance Assessment

Employer Name: Solotech Inc.
Primary Location: Montréal (Québec)
Number of Employees: 711

Organization Overview:

NAICS 4191 - Wholesale electronic markets, and agents and brokers

Solotech Inc works in advanced technology integration for the entertainment industry. They are
specialised in audio, lighting, video, and control systems. The organisation is engaged in renting
and selling audio, lighting, video, and rigging systems for festivals, television shows, touring and
live shows, sports events, and corporate events.

Key Dates — First Year Assessment

Initiated: 2018-05-01
Received: 2018-08-29
Workforce Analysis:  2018-07-25

COLLECTION OF WORKFORCE INFORMATION

# %
Number of employees the questionnaire was sentto: | 711 | 100
Number of questionnaires returned: 629 88
Number of completed questionnaires returned: 600 84

The questionnaire includes appropriate definitions.

The questionnaire or accompanying documentation indicates that an employee may
self-identify as being a member of more than one group.

X The questionnaire has an employee identifier.

[] The questionnaire includes a question on gender if this information cannot be obtained
from payroll or personnel records.

Xl The questionnaire indicates that it is available in alternate formats upon request.

The questionnaire indicates that answering the self-identification questions is voluntary.
The questionnaire indicates that the information gathered is confidential and will only be
shared with others within the organization in order to carry-out employment equity
obligations.

K The questionnaire indicates that employees can update or change information about

Tl
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themselves at any time

Observations:
e Employee Identifier: the questionnaire is completed online and each employee receives
a confidential and unique identification code.
e The information on gender is obtained from personnel records.

WORKFORCE ANALYSIS & GOAL SETTING

X The workforce analysis was done using WEIMS.

X] The organization selected the occupational defaults for establishing external availability
estimates or provided reasonable justifications.

XI The organization selected the geographic defaults for establishing external availability
estimates or provided reasonable justifications.

The organization appears to have properly coded its positions using the 2011 National
Occupational Classification (NOC).

X The organization has set a goal for every designated group in every occupational group
where a gap was identified.

X The organization has demonstrated that it has considered the following in setting its

short-term goals: the degree of under-representation, the availability, anticipated
growth or reduction and anticipated turnover in order 1o set a goal in each occupational
group where a gap was identified.

X The goals set are sufficient to ensure reasonable progress by being above, or at
minimum, equal to availability.

Observations:
e The geographic defaults for establishing external availability estimates were modified
and the employer provided justifications. Given that the organisation is located in
Montréal, the modification has a limited effect on the availability estimates.

SUMMARY OF GOALS
Women
Workforce Analysis Results Goals
) X Short- | Long- Representation | LMA
Employment Equity Occupational Group Ga term | term
(EEOG) P 1t03| (+3
years) | years)
# Description # % % % %
01 | Senior Managers -2 27.4 27.4 0 27.4
02 | Middle & Other Managers -7 38.9 38.9 8.3 38.9

e
Employment and Erngiol gt C’ ‘004974
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03 | Professionals -4 31.1 31.1 6.7 31.1
04 | Semi-Professionals & Technicians -19 14.9 14.9 10.2 14.9
05 | Supervisors -5 50.0 50.0 26.3 51.3
06 | Supervisors: Crafts & Trades -5 29.7 29.7 13.3 29.7
07 | Admin & Senior Clerical Personnel -3 - - 72.7 80.5
08 | Skilled Sales & Service Personnel -4 39.5 39.5 20.0 39.5
09 | Skilled Crafts & Trades Workers -1 10.4 104 4.5 104
10 | Clerical Personnel -42 50.0 50.0 16.5 62.9
11 | Intermediate Sales & Service Personnel | -10 50.0 50.0 5.6 62.0
12 | Semi-Skilled Manual Workers -1 18.8 18.8 15.6 18.8

Observations:
» No goalis required for EEOG 06 given that the current representation of women is above

50%.
Aboriginal Peoples
Workforce Analysis Results Goals
' ) Short- | Long- Representation | LMA
Employment Equity Occupational Group Ga term | term
(EEOG) P l1t03] (+3
years) | years)

# Description # % % % %
02 | Middle & Other Managers -1 2.2 2.2 0.0 2.2
Observations: none
Members of Visible Minorities

Workforce Analysis Results Goals
) , short- | Long- Representation | LMA
Employment Equity Occupational Group Ga term | term
(EEOG) P l1t03| (+3
years) | years)

# Description # % % % %
01 | Senior Managers -1 10.1 10.1 0.0 10.1
02 | Middle & Other Managers -3 15.0 15.0 4.2 15.0
03 | Professionals -1 11.9 11.9 6.7 11.9
04 | Semi-Professionals & Technicians -26 10.5 10.5 4.0 10.5
05 | Supervisors -2 12.9 12.9 0.0 12.9

Employment and

Errpiod 6t
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06 | Supervisors: Crafts & Trades -8 25.8 25.8 0.0 25.8
08 | Skilled Sales & Service Personnel -4 24.0 24.0 5.0 24.0
09 | Skilled Crafts & Trades Workers -5 21.9 21.9 0.0 21.9
10 | Clerical Personnel -18 21.0 21.0 1.1 21.0
11 | Intermediate Sales & Service Personnel -4 24.1 24.1 0.0 24.1
12 | Semi-Skilled Manual Workers -8 26.0 26.0 0.0 26.0
Observations: none
Persons with Disabilities

Workforce Analysis Results Goals
Short- | Long- Representation | LMA
Employment Equity Occupational Group Gap term | term
(EEOG) (1to3 | (+3
years) | years)

# Description # % % % %
1/2 | Managers -1 4.3 4.3 0.0 4.3
03 | Professionals -1 3.8 3.8 0.0 3.8
04 | Semi-Professionals & Technicians -15 4.6 4.6 0.7 4.6
05 | Supervisors -3 139 13.9 0.0 13.9
06 | Supervisors: Crafts & Trades -2 7.8 7.8 0.0 7.8
07 | Admin & Senior Clerical Personnel -1 3.4 3.4 0.0 3.4
08 | Skilled Sales & Service Personnel -1 35 3.5 0.0 3.5
09 | Skilled Crafts & Trades Workers -1 3.8 3.8 0.0 3.8
10 | Clerical Personnel -6 7.0 7.0 0.0 7.0
11 | Intermediate Sales & Service Personnel -1 5.6 5.6 0.0 5.6
12 | Semi-Skilled Manual Workers -1 4.8 4.8 3.1 4.8

Observations: none

RECOMMENDATION
I recommend that the employer be found:
Xin compliance [lin non-compliance

Having assessed the data submitted by the employer regarding its workforce and considered its
unique circumstances; | recommend that the closing letter include the following:

Employment and

The workforce analysis indicates significant gaps in all designated groups for the
occupational categories of semi-professional and technical personnel as well as admin
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personnel. It may be beneficial for your organization to establish relationships with
colleges, universities or other professional associations in your field in order to identify
and hire students or qualified professionals. Promoting relationships with these
organizations may allow Solotech Inc. to fill the gaps in representation through
internships or permanent employment in the event of a vacancy.

e We encourage you to put special measures in place to ensure the achievement of your
goals and to increase the representation of members of the designated groups. We
recommend that Solotech Inc. focus on the first steps of the recruitment process to
ensure that there are no barriers to employment equity.

Name of Analyst: Maurice N. Yakibonge

Date: 2018-10-16

e
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Yakibonge, Maurice [NC] on behalf of EE-EME

November 14, 2018 10:15 AM

‘isabelle.frenette@solotech.com’

'cdeschenes@solotech.com’

Subject: Government of Canada Agreement Number: 050582 — Notification of Compliance with the
Federal Contractors Program

Cette information est également disponible en frangais sur demande.

Dear Ms. Frenette,

[ am writing to inform you that the compliance assessment initiated on May 1, 2018, has been completed.
As a result of the assessment, Solotech Inc. has been found to be in compliance with the requirements of
the Federal Contractors Program (FCP) under the Employment Equity Act.

The purpose of this initial assessment was to verify that your organization has taken steps to achieve
employment equity by surveying its workforce, conducting a workforce analysis and setting hiring and
promotion goals where gaps in the representation of the designated groups were identified.

Based on a review of the information submitted by your organization, you will find recommendations
below for your consideration to ensure the ongoing success of Solotech inc.’s employment equity
program.

s [he workiorce analysis indicates significant gaps in all designated groups for the occupational
categories of semi-professional and technical personne! as well as admin personnel. It may be
beneficial for your organization to establish relationships with colleges, universities or other
professional associations in your field in order to identify and hire students or qualified
professionals. Promoting relationships with these organizations may allow Solotech Inc. to fill the
gaps in representation through internships or permanent employment in the event of a vacancy.

« We encourage you to put special measures in place to ensure the achievement of your goals and
to increase the representation of members of the designated groups. We recommend that
Solotech Inc. focus on the first steps of the recruitment process to ensure that there are no
barriers to employment equity.

Next Steps
Under the terms of the FCP, your organization will be subject to a subsequent compliance assessment
four years after the award date of your initial goods or services contract and every three years thereafter.

Future compliance assessments will focus on the achievement of reasonable progress in meeting the
goals established in your organization's initial or updated employment equity submission.
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When Solotech is notified of a subsequent assessment, the following information will be required:

1. Workforce data (Form1 to 6) at the national level.

2. A current workforce analysis; and

3. A completed Achievement Report that includes revised short-term and long-term numerical goals
for any remaining gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been
made since the previous assessment. If reasonable progress has not been made, Solotech will be
required to demonstrate that it has made reasonable efforis to achieve its goals. We encourage your
organization to develop an action plan to ensure that goals will be met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to
implement employment equity in ways that are meaningful and relevant to their organization. Evidence of
reasonable efforts could include:

s the implementation of initiatives to foster a diverse and inclusive workplace;
measures {o remove employment barriers;
tailored programs to attract and retain designated group members in areas where they are under-
represented; and

¢ the establishment of accountability mechanisms supported by senior management to ensure that
goals are met.

You may also visit our website to access a number of tools. |n particular, we encourage your organization
to continue using the Workplace Eguity Information Management Systern (WEIMS). WEIMS can assist
you in generating your workforce analysis and contains other data analysis tools, including the
Achievement Report, as well as a series of training modules.

Should you require any further information regarding your organization’s obligations under the FCP,
please contact us at the following address: ee-eme@hrsde-rhden.ge.ca

Your cooperation during the course of this compliance assessment was appreciated and we wish
Solotech continued success in achieving a diverse and inclusive workplace.

Workplace Equity Team
Workplace Equity Division, Labour Program

Employment and Social Development Canada / Government of Canada
ee-eme@hrsde-rhdcc.ge.ca
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